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1 GLOSSARY OF KEY TERMS

Key Term

Opportunity
Youth

Persona

Wraparound
services

Career track

Ladder

Barrier

Definition

Youths that are not currently in education, employment or training, meaning that they
are not gaining professional experience, nor acquiring or developing skills through
educational or vocational programmes in their prime years. Globally this population
numbers 267 million, approximately one-fifth of the world’s population.

A persona is an archetype we are designing for. Personas help solution designers to
empathize with different categories of youths by understanding their business and
personal contexts. By basing personas on user research, we seek to avoid the pitfall
of designing for outliers. Our personas are based on our engagements with youths in
eThekwini.

The complete suite of services youths need to find meaningful employment or start a
successful entrepreneurship. These services can include, but are not limited to:
interview preparation, CV writing, career guidance, mentorship, skilling, mental
wellness, teenage pregnancy awareness training, drug abuse awareness training,
English, communication and psychosocial support.

A positive vocational outcome for youths to follow. The three career tracks included in
this report are being in formal employment, being in informal employment and
entrepreneurship.

Existing interventions in eThekwini that support youths in getting into, or staying in,
one of the three career tracks.

Existing pain points and blockages that youths in eThekwini may experience in
pursuing a career track.

A negative vocational outcome that youths might inadvertently find themselves in. The
four career traps included in this report are long-term unemployment, youths chasing
stipends from training interventions, youths underutilizing their skills and entering
dishonest employment in the informal sector.




2 EXECUTIVE SUMMARY

The unemployment rate in South Africa is the highest in
the world. At 29% unemployment; the country is almost
six times higher than the global unemployment average.
Youth contribute disproportionately to the high
unemployment count; 57% of South Africa’s
unemployed are aged between 16 and 24. In eThekwini
alone, over one million youths aged between 15 and 24
are unemployed, despite it being the second largest
contributing district to national GDP.

With national unemployment projected to reach 50% as a result of COVID-19, significant knock-on effects on
youth employment are anticipated: the prospect of a lost generation looms large. eThekwini is already a net
exporter of skills, with many of its graduates leaving the city to find employment in Gauteng, the Western Cape
or overseas. This ‘brain drain’ of local talent compounds the local scarcity of economic opportunities, as fewer
roles get created by budding entrepreneurs or talented business people.

This report was created after having interviewed 242 youths in and around eThekwini, as well as 54 stakeholders
from local businesses, skilling providers and industry bodies. In this report, we attempt to use these stakeholder
voices to unpack the issues experienced by youth in eThekwini, before suggesting some preliminary
recommendations to help advance the development of local Opportunity Youth.

‘Traditional’ employment alone will not solve eThekwini’'s youth unemployment problem; there is a need to
embrace job creation through entrepreneurship and via the informal sector. This report considers three career
tracks: upskilling for formal employment, enablement for youth entrepreneurs and upskilling youths for ‘honest’
informal work. This report also uncovers four traps that many youths fall into when pursuing these three career
tracks: where youths get trained but enter employment that underutilizes their skills; where youths go from one
unrelated training course to another in order to collect stipends; where youths remain unemployed for more than
a year and where youths enter informal, criminal ‘careers’.

This report finds 22 issues to be addressed and clusters them into five key groupings that hamper youths from
finding meaningful work in eThekwini. The five groupings are the fragmentation of services, limited accessibility
of resources, poor monitoring and evaluation standards, the need for niche support to be made available and
the indifference of the ‘youth mindset’ today to employment or entrepreneurship. Further work is needed to refine
and deliver solutions to the 22 issues identified. Youths from eThekwini must continue to be actively engaged
throughout the solution design.
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3 REPORT OBJECTIVES

This report is written for stakeholders involved in equipping eThekwini’s youths with the means and motivation
to enter formal employment or entrepreneurship.

The overall objective of the Market Intelligence report is to help the Global Opportunity Youth Network (GOYN)
to move Opportunity Youth into meaningful careers in formal employment, and to empower youths to build their
own entrepreneurial ventures in South Africa, particularly in eThekwini. This report provides recommendations
to direct the development of Opportunity Youth in eThekwini, enabling them with skilling pathways to achieve
sustainable economic success. This report also outlines what is required to meet the needs of market segments
going forward. The findings are based on lessons learned from 54 stakeholder interactions across the
ecosystem, including enterprises, government, trade bodies, youth forums and advisors in the sector, the
contributions of which have been aggregated and anonymized for this report.

To understand the on-ground challenges and real-time
support required, consultations with 242 youths have
been conducted. 33 face-to-face interactions were held,
57 online questionnaires were completed and 152
telephonic interviews answered. Originally the intention
had been to run the engagements in person, before
COVID-19 forced a redesign of approach.

This report gives a snapshot of the supply-side of skilled youths in eThekwini and the demand-side of local
employers. Recommendations are made on how to grow the number of local employment opportunities available
to local youths in eThekwini.

To analyze employment demand for Opportunity Youth, the report examines the current and future trends facing
market segments at the national and municipal levels. To assess skilled employment supply levels, the report
analyzes the current Opportunity Youth demographic, the challenges they face and the different types of support
available to them. Support services include education, funding and wraparound services from public and private
sector stakeholders, such as government, academia, NGOs, youth organizations and small business incubators.




For every unemployed adult in the world today aged 25 and above, there are three unemployed youths aged
between 16 and 24." Globally, it is estimated that 70 million youths are unemployed. In addition to this, it is
reported that one-fifth of the world’s youth population are not in education, employment or training, meaning that
they are not gaining professional experience, nor acquiring or developing skills through educational or vocational
programmes in their prime years. In this report, we refer to these 267 millioni people as ‘Opportunity Youth’.
Over the past three years, this has increased by 3%, meaning that an extra eight million are in search of relevant
training and employment. A study by WHO indicates that unemployment puts youth at risk of poor mental health,
including depression and anxiety, in the long run.ii

The desire to promote sustained, inclusive and sustainable economic growth, full and productive employment
and decent work for all is enshrined in UN Sustainable Development Goal 8. Historically, targeted interventions
have been ‘top-down’ from governments, development agencies, nonprofits, funders and investors to increase
economic opportunities and skilling initiatives for youth, rather than directly involving youths and assessing the
wraparound services they require.

The Global Opportunity Youth Network (GOYN) is a new concept, created by the Aspen Institute, that seeks to
create new, sustainable economic pathways for Opportunity Youth, resulting in at least 250,000 new economic
opportunities.

GOYN will do this by positioning youth to lead the conversation and steer the agenda, utilizing a collective impact
model to eliminate siloes and enable donors and implementers to ‘do more with less’. GOYN is creating a global
network of communities by partnering with community leaders and engaging with Opportunity Youth to co-design
solutions. The intention is to make compelling investment cases for sustainable economic opportunities for
youths that overcome local, long-standing barriers to meaningful employment. GOYN'’s approach can be
categorized into six strategic pillars, shown in the diagram below.

1. Place-based
Collaboration

Partner with
community
leaders to
establish
collaborative
infrastructure

Provide
methodology
and resources to
co-design five-
year program of
work

2. Call To Action

Jointly lead
global campaign
to raise
awareness,
increase
investment and
establish asset-
based narrative
of QY

3. Learning
Agenda

Host
communities of
practice to
promote
practitioner
knowledge
sharing and
innovation
Disseminate
research,
evidence and
best practices

Figure 1: Six strategic pillars of GOYN strategy

4. Youth Voice

& Solutions

“Nothing about
us without us”
Engage OY in

design and
execution of
solutions and in
leading
community and
global change
efforts

5. Funding
Mobilization

Mahilize global
and local
funders and
diverse funding
sources: grants,
impact investing,
innovative
finance

Support
communities to
build compelling
business case for
investment

6. Data & Digital
Platforms

Build community
capacity to
adopt data-
driven
approaches to
problem analysis
and
programming
Accelerate
digital platforms
that have
potential to shift
outcomes at
mass scale
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In seeking to understand the obstacles faced by youth, GOYN has selected six communities from around the
world, based on the diversity of their challenges, interventions, perspectives and experiences. The six
communities are Bogota (Colombia), Mombasa (Kenya), eThekwini (South Africa), Pune (India), Jharkhand
(India) and Sao Paulo (Brazil).

GOYN aims to develop a ten-year vision for each community, outlining a suite of priority interventions and
systems changes to accelerate youth economic opportunity at scale. These roadmaps will be based on in-
depth research and data collection on local issues and interventions.

4.3 Why South Africa?

4.3.1 Progress made and lost

South Africa has been a longstanding desirable location for investment. A combination of world-class
infrastructure and logistics, an abundance of natural resources, favorable access to global markets and a large
pool of prospective workers makes it one of the most promising markets in the world. It is home to the most
developed and diversified economy on the continent, with competitive advantages in the manufacturing and
services industries. The country is ranked by the World Economic Forum’s Global Competitiveness Index 2019
as the second most competitive country in Africa.

Despite the country’s tremendous potential, its
rising debt levels, repeated below forecast tax
revenue collection and the poor performance of
state-owned enterprises have led to slow

economic growth that threatens to erode the

advances made since the 1994 referendum. The ann U al. G DP g rOWt h
country is suffering from a period of economic flat-lini ng at

stagnation, with annual GDP growth flat-lining at (1)

0.8% in 2018. The country’s sluggish economy — 0 ° 8 /0 | n 2018

exacerbated by corruption, state capture, and
chronic underinvestment in infrastructure and
high yield industries — has resulted in mass
retrenchments by major companies. South
Africa is backsliding on poverty reduction, wealth
distribution, access to education, access to
health care, and employment rates.

The unemployment rate in South Africa is the highest in
the world, currently standing at 29%, almost six times
higher than the global unemployment average. South
African youths contribute disproportionately to the high
unemployment count; 57% of South Africa’s
unemployed are aged between 16 and 24.

South Africa suffers from the highest prevalence of AIDS in the world, a scourge that has resulted in many child-
led families. Some households have gone for three generations outside of formal employment.



South Africa’s Broad-Based Black Economic Empowerment, or
BB-BEE initiative, is a robust national regulatory framework aimed
at incentivizing more equitable skilling, job placement, and the
promotion of positive practices across South Africa’s labour
market. However, the percolation of BB-BEE down to the
municipal, grassroots level, where the nuances of skilling and
placement matter most, is not happening effectively.

The apartheid era left the black community with many legacy
challenges that are yet to be overcome. For instance, as the formal
employment sources tend to be far from black communities’ places
of residence, there remains a high degree of income inequality
across ethnic groups. Upward social mobility within black
communities has been impeded by a phenomenon called the
‘Black Tax’. The Black Tax refers to when a small number of
people in a black household end up supporting a large number of
unemployed extended family members.

Within Businesses, the government mandate platform, BBBEE becomes extremely relevant as it creates
opportunities in relation to qualifying business/tender opportunities and ability to work with companies with
similar score carding requirements.

Socio- Ownership
Economic of the
Development Company

Enterprise Management
Development Control

Preferential Employment
Procurement Equity

Skills
Development

Figure 2: 7 pillars of BBBEE, from BBBEE scorecard
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The country of South Africa has been historically viewed as a beacon of economic prosperity in Africa, attributed
to its diversified landscape, commaodity wealth, historically skilled workforce and the maturity of its infrastructure.
Following the end of apartheid in 1994, South Africa made substantial progress in reducing poverty, promoting
more equitable distribution of wealth, and improving access to education, health care, and economic
opportunities, all critical measures in reversing racial economic segregation driven by 46 years of apartheid
policy and governance. Despite this early progress, South Africa’s current economic outlook is facing significant
headwinds that threaten to walk back advancements made since the 1994 referendum. After 26 years of
apartheid, South Africa was identified as the most economically unequal country in the world, with a consumption
expenditure Gini coefficient of 0.63 in 2015. Inequality has been persistent, having increased from 0.61 in 1996,

The country’s economy was performing slowly just before COVID-19 struck. Prior to the epidemic, GDP was
flatlining due to corruption, state capture and chronic underinvestment in infrastructure and high yield industries.
Short term benefits being offered around election cycles have contributed to a deepening of the racial divide.

South Africa already has a robust national regulatory framework aimed at incentivizing more equitable skilling,
placement and promotion practices across South Africa’s labour market. This policy framework, the Broad-
Based Black Economic Empowerment (BB-BEE), seeks to develop talent in line with the needs of industry.
Enforcement of BB-BEE is done through the Skills and Education Training Authority of South Africa (SETA), yet
data from South Africa’s labour markets show, this framework is not translating down to the municipal or
grassroots levels where the nuance of skilling and placement matter most.




4.5 Why eThekwini?

4.5.1 eThekwini’s Demographic Profile

eThekwini is ethnically diverse, with a cultural richness of mixed beliefs and traditions. The municipality’s
population can be broadly delineated into four groups: African (85%), Asian (10%), White (4%) and Coloured
(2%). Zulus comprise the largest single ethnic group in eThekwini, with an estimated 10—12 million people living
mainly in the province of KwaZulu-Natal, which is also home to many British and Indian descendants. Indians
arrived in South Africa in the late 1860s as indentured laborers to work in the sugar cane fields, making Durban
‘the largest Indian city outside of India’. The influence of Indians in Durban has been significant, bringing with
them their culinary, cultural and religious traditions. The coloured community is predominantly descended from
numerous interracial sexual unions. In KwaZulu-Natal, the coloured possess a diverse heritage, including British,
Irish, German, Mauritian, Saint Helenian, Indian, Xhosa and Zulu.

4.5.2 eThekwini’s Big Potential

The municipality of eThekwini, one of 11 districts within the KwaZulu-Natal province, has huge untapped
economic potential: it is the second largest economy in the country, with the third largest population size.
eThekwini has some of the most strategic assets in the country, such as eThekwini Central Business District,
the Durban port and Durban Container Terminal, which handles 65% of the country’s container traffic.

There are a multitude of clustering initiatives aimed at bringing public and private stakeholders together. Local
catalytic projects aimed at generating job opportunities and revenues include the new Dube TradePort Special
Economic Zone (SEZ), the Point Waterfront Development and the Cornubia development.

eThekwini has a 2030 vision of becoming ‘Africa’s most caring and livable city’. To address local challenges of
poverty, inequality and unemployment, large investments have been made with social and economic impacts.
The Accelerated and Inclusive Economic Growth plan, which runs from 2019-2025, sets the economic agenda
through an interactive partnership approach called ‘Shape Durban’, which informs local economic development,
enterprise support and infrastructure upgrades. Shape Durban has identified the local textile, leather, fuel,
petrochemical, transport, manufacturing and agricultural industries as having a comparative advantage over the
rest of the country.

eThekwini’'s formal economy is built on three key pillars: logistics (both land-based and maritime), tourism and
manufacturing. Over the past ten years, the city has been transitioning from a goods-based economy to a more
service-based one, with its manufacturing base in steady decline and new growth coming from services sectors,
such as community services, finance and trade.

Many plans have been initiated to provide a conducive environment for the economy to thrive, one of them being
the Durban Aerotropolis 50-year Master PlanY, a smart city blueprint being built around the King Shaka
International Airport, offering local businesses speedy connectivity to their suppliers, customers and enterprise
partners. By 2065, it is expected to create 750,000 permanent jobs in key industries such as Advanced
Manufacturing, Health & Pharmaceuticals, Aviation & Aerospace, Tourism, Agriculture & Agro-processing and
Electronics & Electrical Components.



4.6 Employment

Tourism and the clothing and textiles manufacturing industries employ the most people in eThekwini, followed
by business process outsourcing (BPO). The agricultural and mining sectors, which typically absorb lower skilled
labour in South Africa, are very small sectors within eThekwini. The most recently created jobs (over the past
five years) were in trade, business services, and community services, with net gains also being recorded in
construction, transport, and in government.

Despite its economic potential, more than one in five of eThekwini’'s four million people are unemployed
(estimated from government data from the end of 2019)."i Our interaction with the municipal government reveals
that the unemployment rate for youths aged 15-34 is 39%. We estimate that the number of Opportunity Youth
in eThekwini not in formal employment is just over 600,000. However, this number is likely to grow due to the
impact of COVID-19.

Figure 3: Youth numbers in eThekwini

eThek‘;gang:laﬁon Data from Stats SA show that 55.2% of 15 to 24-year-olds
D in South Africa were unemployed in Q1 2019. The
unemployment rate in this age grouping falls depending on

education level, with 58.4% of youths without a matric

Youth Population qualification being unemployed, 55% of matriculants being
1,544,842 unemployed and 31% of graduates being unemployed.
Whilst it might be encouraging to see a link between

Assumption: employment status and degree of education, it is noteworthy

ool ik ol that almost a third of graduates are unemployed, indicating

%6.5% that education alone is no panacea when it comes to lifting

unemployment levels.

eThekwini has performed better than the provincial

and national average in terms of educational 92%

attainment and literacy rates across secondary and 90% L —
tertiary levels in 2019, but eThekwini is a net :zn{ — -

exporter of skills; many of its graduates leave the a1

city to find employment in Gauteng, the Western 82% /
Cape or overseas. This ‘brain drain’ of local talent a0

compounds the local scarcity of economic :q

opportunities as fewer new roles get created. Ta%

eThekwini's strong matriculation and literacy rates T 0 011 201 2013 201 2015 2018 2017 2018 2016
and high levels of talent migration indicate that e National Total KwaZulNalal s eT hekwini

educational reform should not be the area of

immediate focus: demand-side strengthening

should be prioritized. Figure 4: Functional Literacy (Grade 7 and
higher) for years 2010-2019
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4.7 Snapshots of Local Industry

SPOTLIGHT ON MANUFACTURING

Manufacturing of goods in KwaZulu-Natal contributes 19% of South Africa’s GDP. Public-private partnerships
(referred to in eThekwini as ‘clusters’) operate at the provincial and municipal level to advance eThekwini’'s major
manufacturing industries. Clusters exist for the chemical, maritime, clothing and textiles, furniture, automotive
and agro-processing subsectors. These subsectors are highlighted below as focus areas

Automotive: KwaZulu-Natal is a significant producer of vehicles and components for Toyota, Volvo, Desmond
Equipment, MAN and Bell, all of which have manufacturing facilities in eThekwini. The development of the
KwaZulu-Natal Automotive Supplier Park (ASP) on the province’s south coast was announced in February 2020,
replicating a model of centralizing industrial zones to service local motor manufacturers.

Agro-processing: Agriculture has played a significant historical role in KwaZulu-Natal's economy starting with
sugarcane in the mid-1800s and diversifying into tropical fruits (banana, mangoes, litchi, avocado, macadamias),
livestock and agroforestry. The legacy of agriculture continues to shape the history, culture, and economics of
the province, with long-established sugar companies such as lllovo, Tongaat-Hullett and Glendale cultivating
thousands of hectares, and smallholder farmers off-selling smaller yields through formal and informal channels.
Global conglomerates have established a presence in KwaZulu-Natal, in part to more closely cater to the
growing sub-Saharan African consumer goods market. Food and beverage giants such as Unilever, Kerry Group
and RCL Foods all operate factories in Durban and its surrounding areas.




SPOTLIGHT ON AGRICULTURE

Sugar cane farming has had a tumultuous history in KwaZulu-Natal, where hundreds of indentured labourers
from India met the growing demand for sugar after refusal by native Zulus to work for the region’s white British
settlers. The province also exports maize, livestock, dairy and nuts. Small-scale farmers, day laborers and
other members of the informal economy are integral parts of the agricultural landscape of KwaZulu-Natal.
Formally, the sugar cane industry is actively trying to diversify and enhance its value chain, especially by
incorporating technological advancements. Competitive advantages exist in strong research and development
capabilities, dominated by the South African Sugar Association. Scientists, growers, millers and process
specialists are often dedicated niche roles that require formal agricultural training and education. COVID-19
also poses risks to the sector, even though agriculture is classified as an essential service; with many
employees still at work during the outbreak.




SPOTLIGHT ON FINANCIAL SERVICES
(BPO, ICT)

The financial services sector constitutes 21% of Durban’s GDP. The growth of the financial industry is
buoyed by increases in demand for two of its key subsectors: business process outsourcing (BPO) and
information and communication technology (ICT). In addition to the skilling institutions established at the
national level (industry-specific Sector Education and Training Authorities, or SETAs, overseen by the
Department of Higher Education and Training), organizations such as the National Electronic Media Institute
of South Africa, Maharishi Institute, and SmartXchange have emerged to further progress South Africans’
technological competency and provide networking and professional development opportunities. Finance in
the traditional sense certainly has its presence in KwaZulu-Natal as well — all five of South Africa’s ‘big five’
banks have a retail presence and provide employment in eThekwini and its surrounding areas.

KwaZulu-Natal is home to more than sixty BPO centres and almost half of South Africa’s call centres. Most
employees fill roles in sales, customer support and data analytics. Durban is attractive for BPO growth due
to its low cost of living and salary expectations, business-friendly enabling environment with strong
government support, and young, literate talent pool with accent-positive language skills. Recent strides in
the BPO subsector in eThekwini aim to attract the Municipality’s youth; for instance, Bridge City in
KwaMashu, announced in October 2018 as a partnership between the Tongaat Hulett Property and the
eThekwini Municipality, strategically chose to launch operations adjacent to where many youth live and can
access public transportation. However, with many BPO employees working remotely due to COVID-19
restrictions, a potential challenge for the sector will be widespread internet access in employees’ residences.

The ICT subsector has become more relevant amid the rising need for businesses and families to interface
virtually in the COVID-19 era. However, even prior to the pandemic, eThekwini has demonstrated a
commitment to growth in ICT, boosting hubs for a myriad of local and global telecommunications, hardware
and software and IT solutions companies. One such example of corporate sponsorship of the sector was
the recent donation of a R2,5 million ICT Innovation Hub by Samsung South Africa to Adams College, south
of metropolitan Durban. Alongside employment opportunity growth, ICT-focused incubators and co-labs
such as Innovate Durban and Inqubate have surfaced as supplements or substitutions to SETAs to address
the challenge of attaining required qualifications to enter the sector, which are often the most expensive
among educational courses. The COVID-19 pandemic has emphasized the urgency of strong infrastructure
to support ICT, and the changing world of work across all sectors will be shaped by constantly improving
technological capabilities.

Our youth survey with youth indicates that the majority of youths in eThekwini possess at least
intermediate ICT skills and regularly use computer and related services.

5% B Fundamental Awareness (Has used a

Computer before)

B Novice (Is able to use Microsoft Office and a
computer)

Intermediate (Regularly utilizes computers
and Microsoft Office)

Advanced (Has formal training)

Expert (Has formal training in coding)

Figure 5: Youth ICT proficiency in eThekwini (self-reported by youths)
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SPOTLIGHT ON COMMUNITY SERVICES

Local government is the main employer in eThekwini. At 21% of GDP, community services employment
encompasses education, public administration and defence, residential care activities, social work and postal
and courier activities. The demand for one community service in particular — healthcare — has skyrocketed amid
the COVID-19 pandemic, and municipalities must reimagine employment pathways to meet this demand.

Healthcare has always been a major area of focus in the region, one that is wrought with prevalence of HIV/AIDS
and tuberculosis. KwaZulu-Natal has the highest number of HIV infections in South Africa, with over two million
people living with HIV/AIDS. COVID-19 exacerbates this health crisis, as clinical expertise has shown that
people of any age who have serious underlying medical conditions, especially people with immunocompromised
systems, might be at higher risk for severe illness from COVID-19.

The Aurum Institute, a partner of the Global Opportunity Youth Network, is set to launch a pilot programme as
a two-fold solution addressing the demand for healthcare and the high youth unemployment rate. Through
Aurum’s Youth Health Africa model, youth have gained valuable employment skills in community health work
aimed at combating HIV/AIDS and TB, even without often prohibitive formal training in medicine.




SPOTLIGHT ON TRANSPORT

Durban’s strategic assets make it an ideal region for the transport industry to thrive. It houses the Port of Durban
(commonly called Durban Harbour) and the Durban Container Terminal, which handles 65% of the country’s
container traffic. Transport’s contribution to national GDP amounts to 14%.

Another catalytic project, the Cato Ridge Dry Port, is intended for a region largely rural in nature with a high
unemployment rate and will create thousands of employment opportunities both during construction and upon
completion. It will handle container and bulk cargo from the ports, increasing overall efficiency and capacity
while reducing logistics costs.

Operation Phakisa, the prioritization of the national government’s oceans economy programme as a source of
up to one million jobs, promotes a favorable environment for the maritime subsector of transport. South African
Shipyards, based in Durban, is renowned among the maritime sector for creating jobs as it makes technological
advancements in its commercial and naval shipbuilding capabilities.

e s
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SPOTLIGHT ON HOSPITALITY AND TOURISM

One of eThekwini’s major Special Economic Zones, the Dube Trade Port, is a major airfreight and passenger
hub, comprising of five business zones that will provide support to several industries: medical, pharmaceutical,
electronics, aerospace, agricultural, clothing and, most notably, automotive. These manufactured goods are
major exports for international trade, in addition to materials such as iron and steel and petrochemicals. Exports
contribute 26% to the city’s GDP; however, COVID-19-induced business lockdown has impacted demand from
some of Durban’s top export markets, including Germany, France, Malaysia, China, and even neighboring
Namibia and Botswana. China alone buys R2.5 billion worth of agricultural input goods such as ores, pulp wood,
and copper annually. Value chains in Durban are also highly dependent on imports such as machinery and
nuclear reactor components from China and lItaly. eThekwini will see ripple effects of supply chain disruption
around the world, through both the export and import lenses, for a significant, albeit undetermined, period.

Trade is also a major employer of participants in the informal economy. 70-80% of the informal economy consists
of retail trade, including street traders, spaza shops and vendors, many of whom could doubly be considered as
entrepreneurs and artistic ‘orange economy’ participants.

Durban is also home to the Durban International Convention Centre, voted Africa’s Leading Conference Centre
for several years. The ICC is renowned for connecting Africa to the world — facilitating networking, transactions
and partnerships across industries, business organizations and countries. It accounts for R2.1 billion worth of
direct annual expenditure into the economy, including its own revenue, international and local delegate
expenditure and expenditure by organizers and exhibitors. The global pandemic has cancelled numerous
events, leaving many SMMEs and permanent and temporary employees in the food and beverage industry
devastated.

Durban is by far South Africa’s most popular city in terms of domestic tourism, but places fifth, far behind Cape
Town and Johannesburg, for international tourism. Though smaller than other metropolitan areas, eThekwini’s
tourism sector can absorb low-skilled, informal labour and has been poised to grow, touting the area’s natural
and cultural assets combined with recently established direct flights to the United Kingdom. Physical assets
have been developed over recent years, such as the R35 billion Durban Waterfront Project which aims to create
a beachfront ambience with lodging, dining and amenities.

Informal tourism employees have been tuned into the proposed new Tourism Amendment Bill, which aims to
regulate the shared or collaborative tourism economy that attracts many informal participants, particularly via
short-term leasing services like Airbnb. Locals believe the bill can be modified to encourage innovation and
participation from local communities, leading to greater job and opportunity creation as well as rural and township
development.

Amidst the COVID-19 pandemic, the National Department of Tourism has made an additional R200 million
available to assist the survival of SMEs in the tourism and hospitality sector.







5 MIND THE DATA GAP

There is an enormous amount of data available at the local level on youth unemployment. However, this data is
not being utilized effectively, to inform policy or programmatic interventions effectively. Data is highly
fragmented; duplicative in some cases and missing in others.

Given this study’s focus on helping to shape interventions to place eThekwini’s youths into meaningful work, it
is important to agree on a solid baseline of numbers of youths that are in employment, are in training and are
out of work. However, requesting, cleaning and analyzing the data necessary for this baseline has been a
significant and time-consuming challenge. An urgent intervention is needed to focus on an analytics solution
that removes fragmentation, creates a trusted data lake and enables local stakeholders to effectively utilize
existing data.

The initial data scoping conducted has been enough to form a
foundational report; however, considering that the programme would run for ten years, more insights could have
been generated if some basic data management processes had initially been in place in the environment.

public institutions currently lack a common platform for data
consolidation, which makes it a time-consuming process to access various data sets.

There exists little to no analysis of data captured by the public institutions in
making decisions and driving policy decisions.

Additionally, not all research studies conducted by the institutions are published
publicly, making it a lengthy process to access them hurdled with data privacy and confidentiality issues.

Different public departments have different definitions of key terms and data, resulting in data
inconsistencies.

Multiple stakeholders interviewed for this report highlighted that, due to the
existing procedures, there is a long lead-time for collecting and publishing data, which makes the data less
relevant by the time it is accessible by a wider audience. Collection of data from various sources, verification,
auditing and secure sharing all add to the total time needed for publishing of data on common platforms.

Another challenge encountered by this study was that the existing research focuses on
the national level. There are few research studies conducted at the municipal level; this leads to organizations
not being able to use the reports for actionable interventions. There was a dearth of youth-focused research
conducted in the recent times that focused on municipal level challenges.

In summary, there is a need for technological advancement in the public sector so that data can be aggregated
in a common place and made easily available to the wider audience and for intelligence to be produced from
the data that is captured. In order to make this happen, we should look to speak to the enablers that would need
to be in place to make this happen, assessing openness across parties to sharing the data, before putting a
robust data privacy policy in place to enable the safe and ethical sharing of the data. Pending these steps, an
effective data strategy will need to be drawn up to limit redundancy and fill key gaps, using collective resources
effectively and efficiently. Once this is in place, we can create an analytics backbone to enable data.
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6 YOUTH CAREER TRACKS

Analysis of multiple data sources reviewed for this
report suggest that approximately 600,000 youths have
left school and are outside of formal employment in
eThekwini. We see there being three positive vocational
tracks for youths to follow: formal employment, informal
employment and entrepreneurship.
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Figure 6: Youth career tracks

In this section of the report, we examine the three tracks that we believe to cover the majority of Opportunity
Youth in eThekwini. Given our consultation with 242 local youths in creating this report, we selected seven
‘personas’ to share some of the most common profiles that we encountered along the way, using them to reflect
some of the most common barriers, aspirations and support requirements that we heard.
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6.1 Upskilling Youths for Formal Employment

6.1.1 Personafor Youths Seeking to Upskill for Work

SINGLE MOTHER

LIFE GOALS

Age: 21

Sandiso and her three-year old daughter are two of seven in their * Provide long-term safety and security and

Gender: Female small townhouse in the city. Her aunt and uncle are the head of the a quality education for her daughter, so
household, having taken on the role of being Sandiso’s guardians that her daughter can have more life

Employment Record: Sales Representative (present) when she was orphaned by HIV. Sandiso was still in high school choices available to her

Race: Black education when she had her daughter. Upon becoming a mother, + Earn enough money to cover costs so that
she decided that she needed to earn an income from a job and that everyone in the household can live

Region: Urban she could no longer stay on in education. comfortably

. Her daily travel costs her R70. At most she is able to earn R2000 a * Move out into her own home
Education level: Diploma month of which R1400 go for transport and then she is left with
Marital Status: Unmarried only R600 at her disposal. Given the need to sell a quota of fans in a

week in order to provider for herself and her daughter, Sandiso
does not have the headspace to consider how to upskill, to write a
CV and to apply for her dream role of leading the HR team in a local
BPO company. She tells herself that, someday, after her daughter * Inthe long term, Sandiso would like to
“My family is so important has grown up, she might be able to have more time and energy to work as the head of Human Resources for
for me; | want a better life focus on her career aspirations. a local BPO firm

for my daughter.” « However, this feels like an impossible

“I find it very difficult to
engage with programs
because of my family
responsibilities... | need to
look after my
grandparents.” future as Sandiso’s attentions are focussed

on he here and now of selling enough

electrical fans to earn enough money each

* Providing childcare for her daughter as a single mother week
* The financial stress of earning an income on a commission-
based role
(v * Communal living in an overcrowded dwelling
tall::r:e': ::;:’a":’:f::& “My career aspirations « Significant travel costs SUFRORY RECRNSED
keep my baby with me at "“:"° ;‘"’“ ":' i * Difficulty in knowing what support is available + Technical skills involve risk and regulatory
all times, whilst making my u“o :::::l. elo8e compliance and Information technology
[door-to-door) sales.” : * “Wraparound services’ to assist with CV

writing, interview preparation and finding
entry-level interviews

Figure 8: Youth persona for a single mother upskilling for work

We observe there to be three common approaches for youths pursuing this track, where youths pick up new
knowledge and develop their capabilities as they go through the educational system, ultimately ending up with
a paid job and a career:

e Embarking on the standard academic pathway
¢ Progressing through vocational courses
e Developing professional skills through work-based training

Once youths have secured a skilled job in a company, their impact on employment numbers is not over. If
employers provide an environment where existing employees can acquire scarce and critical skills, these
employees can create new productive value in the economy, increase their marketability and competitiveness
in the market and, potentially, pursue new job opportunities at that company. Job takers have a role to play in
job creation. Even when leaving a company, other employees are given the opportunity to step up and to fill the
vacuum left behind, which in turn potentially creates an employment availability ‘chain’ right down to the entry
level. As such, growing employers need to emphasize the importance of, and build a culture around, continuous
learning and upskilling of youths in this career track.

6.2 Current ‘barriers’ associated with this career track

Results from our survey of eThekwini Opportunity Youth indicate that roughly only about 22% of youths find
employment within a month of finishing their education, indicating that the transition between education and
work is not a fluent one.

From a systems perspective, the fragmentation of services on offer to youth seeking employment, and the limited

exposure to career guidance available to youth, contribute to this inefficiency. Businesses and government point
to unrealistic expectations that many youth have, along with other mindset issues, as barriers inhibiting the flow.
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6.2.1 Fragmentation of Services

In eThekwini, no single institution offers a complete spectrum of services to youths looking for employment. This
makes it hard and frustrating for youth to know where to look for assistance as there is no ‘one-stop shop’ for
them to consort. In our surveys, we found that family and friends are the most common sources of information
and assistance for finding and preparing for jobs, followed by newspapers and social media.

A multitude of organizations’ exist with distinct offerings for youth, such as resources and guidance on identifying
areas of interest, interview preparation and personal development, but we observe that each institution involved
in helping eThekwini’s youth to enter local employment tends to set up its own practice, build its own
relationships and offer a particular service or offering to youth. As a result, support is not widely circulated,
leaving some critical youth target groups underserved.

A multitude of local programmes, designed to enable the transition between school and work, exist. These
programmes include — but are not limited to — learnerships, Work Expanse Programmes (WEPS),
apprenticeships and internships. These experiential programmes blend theory with practical work to enable a
smooth transition into employment. Whilst these programmes are heavily promoted in national policy, there is
limited information available in the province on the extent of these programmes and their relative success and
impact; over 40% of youth surveyed were unable to mention a single skilling programme available to them as
awareness about programmes is usually spread through word of mouth.

Youth Organizations play a key role in supporting youths by providing them with ‘wraparound services’. These
services can include interview preparation, CV writing, career guidance, mentorship and skilling, wellness
sessions, social development awareness training (e.g., teenage pregnancy and drug abuse), English as a first
language, communication skills, and work readiness programmes. Generally, psychosocial support is absent
from wraparound services provided to youth. Our interviews revealed that the majority of youths approach their
family and friends for support on emotional, career, social and financial issues. However, 19% of youths
surveyed indicated that they did not seek any support or guidance from anyone on social issues. Therefore,
psychosocial support could be something to think about including in future wraparound services for youths.

It has been observed that Youth Organizations have not been successful in effectively imparting their services
to local youths. This is partly attributable to there not being a clear mandate for Youth Organizations, resulting
in duplicated responsibilities and overlapping focus areas. It has also been noted that few initiatives planned by
Youth Organizations ultimately get implemented. The lack of a monitoring framework, insufficient funds and a
lack of experienced facilitators are the key reasons for this.

6.2.2 Limited Exposure to Career Guidance

Our interviews with youths in eThekwini reveal that youths tend to graduate from high schools lacking a clear
understanding of their own career interests, a grasp of what options are available to them post-school, or a view
of the largest sources of local demand for jobs.

High schools have competing priorities for their constrained financial resources. As such, few high schools have
career guidance programmes or services for youths once they leave school. In cases where career guidance
services are offered, our interviews revealed that youths perceive their assigned counsellors as not being
sufficiently trained and experienced.

Over the course of a four-year school career, typically less than five school days are dedicated to educating
pupils about careers and the world of work. That is just over one day per year dedicated to decisions that are
going to affect the next 40 years of their lives. Youths might choose not to pursue science, technology,
engineering and math (STEM) subjects due to their difficulty, blind to the impact of that decision. One of our
skilling interviewees noted that students who do not pursue any STEM subjects in school effectively lose over
100 future career options.






A third to a half of youths growing up in eThekwini are responsible for helping their families meet daily survival
needs and receive little guidance, or develop little appreciation for the value of education. In many cases across
eThekwini, a consequence of HIV/AIDS prevalence is that many households do not have parents to provide
family stability, to act as role models or to guide youths on the importance of staying in education.

6.2.3 The Youth Mindset

A common lament we heard from job providers in eThekwini was around the ‘youth mindset’. Local businesses
see youths as often having unrealistic expectations about ‘workplace realities’, as having an unchecked sense
of entitlement upon leaving school and as showing an unwillingness to graft in unfamiliar or stretching work
environments.

Some local schools offer time for volunteering outside of school hours, but this has limited uptake from pupils.
Our interviews indicated that youth seem to undervalue volunteering experiences; less than 27% of youths
surveyed believe it is worth being involved in volunteering activities during their free time. This lack of enthusiasm
for volunteering might be in part due to many youths’ needs to use their free time to earn an income, rather than
seeing volunteering as a developmental ‘stepping stone’. However, when we asked youths what they wanted to
do with their spare time, 49% they wanted to pursue recreational activities, 26% said they wanted to pursue
volunteering and 25% expressed an interest in personal development activities.

Innovate Durban found that 30% of candidates routinely drop out of training programmes in the first few weeks.
Of those that remain, there are often class commitment issues, with trainees often showing a poor work ethic,
litle commitment and a lack of ‘soft skills’, like listening, empathy and critical thinking. We heard from several
interviews with local businesses that many youths often have an embedded ‘dependency mindset’, which robs
young people of the self-drive to build their futures.

6.2.4 The Education System

The education sector in South Africa receives the largest share of the government budget, but the outcomes
achieved are not commensurate with the levels of investment. The Integrated Development Plan of eThekwini
suggests that the vocational training sector, which plays a critical role in many developed and developing
countries, plays a marginal role in South Africa. A consequence of this is that more pressure is put on the
university system, which seeks to accommodate growing numbers of students, without corresponding
investments in infrastructural and operational assets.

The funding disbursement scheme amongst universities is determined by the numbers of students admitted.
Generally, the larger universities receive more funding, regardless of the effectiveness of the learning outcomes
they impart to their students. Currently, no emphasis is placed on assessing the effectiveness of the courses.
This disbursement system locks smaller universities out from growing, as they are constrained by the small
sizes of the cohorts they can admit.

University curricula are designed based on guidance received from the Sector Education Training Authorities
(SETAS) or the QCTO and other education authorities such as DHET or Council of Higher Education. However,
our conversations with SETAs suggest that universities are not quick in adapting to changes in industry and
prefer to continue with old curricula. This results in youths graduating with academic knowledge that is not well
aligned to what is needed by industry presently.

Technical and Vocational Education Training (TVET) colleges are experiencing something of a credibility crisis
with industry and youths. As TVETs moved from delivering National Accredited Technical Education Diploma
(NATED) programmes to National Certificate Vocational (NCV) programmes, the number of graduates ready for
placement in jobs dwindled for three years, causing industry to turn to other sources, including taking on Grade
12 school leavers directly and training them on the job.

Businesses found that their new recruits needed a similar amount of time to upskill than those recruited out of
TVETSs, and youths saw this direct recruitment channel as a quicker route into paid employment. Consequently,
TVETs are struggling to justify the value they add to youths, and through those youths, to employing businesses.



Businesses view SETAs as being overly bureaucratic and that delays to the publication of national scarce and
critical skills data result in universities equipping youths with skills that are less demanded by current businesses.
This ultimately impacts the employability of university graduates.

For artisanal training, our interviews highlighted that many youths do not complete their National Certificate
(Vocational) Level 2 (N2) qualification, which is key to their future employability. The low numbers coming
through with an N2 qualification are due to training courses being expensive and long. Typically, three to five
years are needed for these courses.

6.2.5 Network and Connectivity Issues

In South Africa, 85% of the population uses a phone, 60% of the population uses a smartphone, 24% use laptop
or desktop computer, 12% use tablet computer and 1% use an e-reader device.Vi As per the GSMA Mobile
Gender Gap report 2020, out of all non-mobile owners, 39% men and 16% women found the handset and sim
cost to be the top barrier to mobile ownership, with 14% men and 24% women citing credit cost as another major
barrier. The root cause preventing universal access to internet is affordability. Amongst all the mobile users,
handset cost, data cost and relevance of internet emerged as the top barriers to mobile internet use.Vii

Not everyone has access to digital platforms that enhance the likelihood of getting information and accessing
training, wraparound services and employment. Internet in South Africa costs ~R1,250 per month for a 100Mbps
connection* which makes it the most expensive in the world — a clear barrier to youths looking to access online
employment assistance.

As can be seen from the figure below, the low level of internet penetration at homes reflects the persistence of
apartheid policies which has excluded the vast majority of the population from basic services such as fixed-line
telecommunications.*

Internet access can be particularly troublesome for youths living in rural areas, which can have limited or highly
intermittent network coverage and few internet cafés. Urban areas in eThekwini have better infrastructure, but
costs for access still prove prohibitive. In the current lockdown situation, with no face-to-face interaction, youths
are unable to use infrastructure provided by support centres built to increase their access to devices, such as
Innovate Durban, a Co-Lab in Cato Manor and Digital Centres built by Moses Kotane Institute. With a multitude
of connectivity options available in the market, youths from lower socio-economic backgrounds, who constitute
the majority of Opportunity Youth in eThekwini, are disproportionately impacted by the lack of reliable access to
e-learning and online platforms.

There are six options for internet connectivity in South Africa: mobile internet, LTE (fixed), ADSL, Fibre, 5G and
satellite internet. Pricing and network latency differ across all the methods which forms the basis for decision
making. Mobile internet ranges from R100 for 1GB to R905 for 20GB, but this is considered expensive and is
not consistent everywhere. LTE is more widely accepted as it has a good coverage and easy setup; however,
connectivity is dependent on the closeness to the tower and the network is not mobile. Pricing ranges from R250
to R1,069 depending on the network provider and amount of data required. ADSL is being phased out by fibre
and LTE alternatives but is still present in many residential areas. Fibre connectivity, ranging from R399 to R689,
is also a widely accepted form of connectivity. Areas lacking access to fibre are starting to get 5G connectivity,
priced upwards of R1,000. Satellite internet is not a well-known option in the country, but it is present in farms
or away from mainstream city areas. They are priced from R1,099 to R2,348 depending on the network provider
and data size.”
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Figure 9: Percentage of households in KwaZulu-Natal with access to internet (2018)

6.2.6 Commuting: Mobility Issues

According to a study by Harambee, the median job-search costs of an unemployed youth are R550 per month;
of that, R350 is attributed to transport, R200 to print, data and other administrative costs.*i

eThekwini has dense residential areas in the south and central region (Umlazi) and northern regions (Inanda,
Ntuzuma and KwaMashu). The most economically active areas tend to be located away from where people live,
meaning that employees tend to face long commuting distances and times; the average travel time for eThekwini
commuters is two hours per day, which impacts negatively on labour productivity. Additionally, unreliable
transport systems and cost of transport are some of the reasons why youths are unable to attend work and
training. Transport is an especially difficult barrier to overcome for many youths with disabilities.

Young men are up to six times more likely than young women to have a license to drive.¥ii A growing number of
entry-level jobs require employees to have a driver’s license, potentially excluding many women from these job
opportunities. Furthermore, for both personal and professional vehicles, the costs to obtain a learner's permit
and other clearances, sit for an identification photograph and renew licenses when necessary compound.
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Figure 10: Map of eThekwini showing spatial concentration of employment hubs, black population and
transport corridors*
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6.2.7 Vulnerable Groups

In the post-apartheid era, vulnerable groups are still receiving limited opportunities, leaving them poorly
equipped to face the future. An accusation levied at local businesses by some of our interviewees was that
businesses are not really focused on youth development — that their approach to the skilling of youth is a ‘tick-
box activity’ to achieve BB-BEE certification and compliance, rather than focusing on providing youths with an
enabling environment for development.

Vulnerable groups are defined as members of the population that experience a higher risk of poverty and social
exclusion than the general population. In this report, we consider this group to include people with social
development issues, people with disabilities and women. Below, we consider the barriers faced by each of these
vulnerable groups.

6.3 Youth Social Development Issues

South Africa suffers from a number of social development issues, including HIV/AIDS, substance abuse and
early pregnancies. All of these social issues deter youths from furthering their education, leading to higher rates
of dropout from education and increasing levels of unemployment.

One-fifth of the population living in South Africa has HIV, making it the highest number of HIV/AIDS cases in the
world.* Within South Africa, KwaZulu-Natal has the highest prevalence at 27%.* The prevalence rate of HIV
amongst youth aged 15-24 years in KwaZulu-Natal is 5.5%, according to the Mid-year Population Estimates
2018. The highest prevalence of HIV in pregnant women was in KwaZulu-Natal, with an estimate of 44.4% of
expectant mothers known to be carriers of HIV/AIDS.xil All districts in KwaZulu-Natal have high HIV prevalence
rates.

There is a lack of local level data on the number of youths that act as household ‘breadwinners’ in the absence
of parents, and on their needs. Such data and profiling would help inform the appropriate integrated services
that government, civil society, organized labour and businesses could provide by way of targeted programmes
in the province. The COVID-19 pandemic further strains youth, as they become schoolteachers and caretakers
for siblings, homemakers, and sources of income all at once. Programmes that address the needs of these
youth must consider the intensified impact of COVID-19.

KwaZulu-Natal has the third highest prevalence of teenaged pregnancies in percentage terms, at 19%.*Vii This
is more likely to constrain youths’ ability to pursue education and attain their career aspirations as they will have
to manage additional responsibilities.

6.4 Women

Although there is constitutional and legal progress being made towards increasing gender equality in South
Africa, patriarchal norms persist and KwaZulu-Natal tops the list of South African provinces for violence against
women and children. Of the 886 people killed in the province in 2018, 665 victims were women.

The prevailing cultural norms in South Africa have women putting their family members’ needs and aspirations
before their own, to the detriment of their own education and upward social mobility. It has been observed that
women are less likely than men to complete secondary school, reducing their likelihood of landing entry-level
jobs; research shows that men are 1.5 times more likely than women to have completed their secondary
education. Household duties further reduce the amount of time that women can put towards their own social
development; women are 17 times more likely to help around the house than men, and research has concluded
that men spend 1.5 times more time searching for work than women. However, women display resilience,
commitment and responsibility, which are good indicators of work-readiness.*

Poor communities, especially youths and black women, suffer from higher rates of trauma than those in higher
socio-economic brackets. Trauma is a less discussed issue in society and needs to be addressed to fully
understand and prescribe the breadth, volume and frequency of psychosocial support services that youth require
in order to effectively proceed with skilling and pursuing a livelihood. It is common to find children being raised
without parents, being raised by one parent or by a grandmother in poor communities.
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6.5 Youths with Disabilities

Youth with disabilities experience various levels of difficulties in functional domains such as seeing, hearing,
walking, remembering and concentrating, self-care, communicating and social interaction. These disabilities
require specialized accommodations to be made to enable them to more equitably access and succeed in the
world of work. The 19th commission for Employment Equity Annual report 2018-2019 reveals that only 1% of
the disabled population in the country are employed. The lack of support for youths with disabilities in eThekwini
leaves many ill-equipped to learn and to compete in the job market. Whilst the government has made efforts to
make the public transportation more inclusive, there is much yet to be achieved such as wheelchair lifts on
buses, audio and visual prompts, tactile paving, ramps to get on bus stands, braille plate guides, and more. This
presents a mobility barrier to those needing to commute for work, or to attend conferences, seminars and
trainings held far from their place of residence.

For many youths with disabilities, completing a standard academic schedule is difficult physically, financially
and, in some cases, mentally. Social support from the government in the form of grants and funding do not
consider that youths may still require additional support and care beyond the age of 18. One interviewee told us
this is an issue for many youths with disabilities that take longer to complete standard training packages or
curricula, especially given that eThekwini’s schooling systems do not readily cater to the additional needs of
youths with disabilities, such as dedicated provisions for training, interview preparation or career access.

Organizations exist that support this segment of the population but are run on a voluntary basis with limited
funding and support from the government. Effective programme implementation is a secondary priority for these
organizations, compared to ensuring long-term financial survival.

6.5.1 Poor Policy Execution

South African policy has been adopted by other African governments, indicating that the design of South African
policy is amongst the best in the region. However, when it comes to implementation, South Africa has not had
much success.

eThekwini currently does not have a long-term or a short-term strategy or plan which sets out the targets it aims
to achieve. Rather, it has a portfolio system of policies, which is a collection of departmental unit plans. Plans
are collated and presented in the form of an Integrated Development Plan. In such a system, impact is likely to
be incremental, rather than transformational, as the big system view only emerges right at the end of the process.

The performance of municipal policies is generally measured through outputs, rather than outcomes, which does
not provide the necessary insights to litmus-test the effectiveness of the policies. Government budgets are
allocated upfront for policy evaluation, which is inefficient and may result in ineffective programmes running for
years without any test of value or impact. Furthermore, red tape between the municipal and provincial
governments limits the ability for policy impacts to filter down to the community level. The entire system lacks a
proper monitoring and evaluation framework.

With regards to the implementation of youth initiatives, more support and backing is required from provincial and
national governments in order to implement youth policies and initiatives effectively.

6.6 Current ‘ladders’ associated with this career track
Several interventions from the public and private sectors exist today to help youths overcome some of the

barriers mentioned in the previous section. We now consider the existing ‘ladders’ to help youths overcome the
aforementioned barriers.
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6.6.1 Businesses

‘As business, we cannot continue to be an island of prosperity in a sea of poverty
because business can only prosper in a prosperous society’ — Busisiwe Mavuso, CEO
of Business Leadership South Africa’

Businesses prioritize the focus of Corporate Social Responsibility initiatives on youth employment above any
other area. There is value to them doing this, as youths are the bedrock of local current and future talent, the
lifeblood of every business; for businesses to grow, interventions and programmes are needed to help talented
youths to find — and play — an active role in driving their future growth.

On a national basis, the Corporate Social Investment (CSI) report by Trialogue shows that 79 South African
companies invested over R10.2 billion in 2019, a 5% increase over 2018 (this is an undervaluation, given that
only funding from survey respondents is included). On average, the CSI contributions from South African
corporates cover cash and non-cash contributions to almost five sectors. The sector receiving the main bulk of
CSI contributions is education, with 94% of companies having some form of educational support programme.
Half of companies’ aggregated CSI spend in 2019 was on education, with social and community development
the second most supported area, ahead of health, with 77% and 51% of corporates funding these sectors,
respectively.

On a regional basis, 54% of the corporates surveyed supported projects in Kwa-Zulu Natal, though that
accounted for only 8% of the national CSI expenditure — the third highest, after Gauteng (21%) and Western
Cape (10%).

One example of a corporate’s own initiatives in this space comes from a downstream oil company, which has
been supporting some growth initiatives in eThekwini by funding the establishment of nine maths and science
schools across South Africa, with four of them being in South Durban. The company’s programme evolved from
an initial weekly schooling programme, launched in the mid-1980s. It aims to help learners from grades 10 to 12
who show potential in maths and science. It is seemingly an effective programme, or they are effective at
admitting the most talented young academics, as their matric pass rate for the past five years has been over
90%, which is well above the national average. Over the past decade, the company’s free computer skills training
school has given more than 1,700 students in South Durban the training to go out and secure jobs. However,
only 77 students over the past two years have secured jobs or been accepted into learnership programmes after
completing the course. Last year, just 12 out of 80 students found jobs during their training. The company invests
approximately R15,000 per student to attend the course.

South African Shipyards, the largest shipyard in the country, identified the need to help youths develop
apprenticeship skills to help them gain practical industry knowledge and experience. Their four-year course
allows youths to choose their specialization, such as boiler-making, fitting, rigging, electrical or welding and has
a high success rate, with 90% of the apprentices qualifying for fulltime employment after the training programme
finishes.

The ‘orange economy’, which we define as the ‘creative and cultural’ economy including activities like crafts,
design, arts and heritage, is mostly represented with informal labour, but partnerships exist between these
workers and the formal economy to legitimize their output. There is high demand in retail and tourism to tap into
KwaZulu-Natal’s rich craft heritage with ceremonial beadwork, hydes and other cultural elements. Established
two decades ago in Durban, The Space is a clothing retailer that elevates the designs and products of African
designers by lowering the barrier to entry into the retail market. The Space provides professional retail support
to amateur designers: 14 nationwide shopping mall stores and an online store, customer service, financial and
operational assistance and reporting, among other key components of a start-up business.* Operated by the
KwaZulu-Natal Society of Arts, the KZNSA shop and BUZZART fair are other examples of showcases for local
crafters and small creative businesses.
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6.6.2 Skilling Providers

Youth organizations, sector-specific industrial bodies, SETAs, TVETs and some schools play a key role
supporting providing youths with ‘wraparound services’, such as interview preparation, CV writing,
communication skills, language skills, career guidance, mentorship, skilling and training, social development
awareness training, wellness counselling, work readiness programmes, community reintegration programmes
for ex-offenders, and engagement activities such as sporting activities and bead making.

Unisa, the largest open distance learning institution in Africa, enrolls nearly one-third of all South African
students. They offer a basket of courses through their open distance learning model, ranging from short courses
and certificate programmes to three- and four-year degrees and diplomas. Unisa has career oriented courses
that help prepare for the world of work and formative academic programmes. It determines its own admission
requirements, grants access to traditionally disadvantaged students, recognises prior experiential learning and
promotes flexible learning in terms of its interactive learning material. Annually, almost 50,000 students attain
diplomas, certificates and degrees which increases their employability. i

LFP Training, a private TVET college in the country, delivers SETA-accredited learnership programmes, youth
workplace assessments and work readiness evaluations at training facilities in KwaZulu-Natal (as well as in
Gauteng and Western Cape) for unemployed learners. Disabled learners are accommodated on the campus
with accessible infrastructure on site. As an accredited college and training provider, corporates who skill their
employees through the online LFP Digital Campus can benefit from government initiatives such as tax rebates,
youth subsidies and other grants. Corporates can claim more than 500% of the salary of the enrolled learner as
a tax rebate and count the numbers towards their BB-BEE skills development targets. Larger rebates are
available for sponsoring disabled learners’ training. *i

World Changers Academy is a non-profit organization that equips life and leadership skills to young adults aged
18-35 living in poorer communities in and around Durban. The Academy conduct six outreaches per year at
various venues, mostly in and around the city of Durban. Several other relatively small-scale youth development
programmes exist across KwaZulu-Natal, such as Enactus, ABSA’s Youth Development Programme, Coastal
KZN TVET College, Hammarsdale Skills Unit, CKZN Occupational Skills Training & Trade Testing Centre >V
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However, the reach of some of these initiatives remains limited, with selective admissions policies limiting their
accessibility to the vast majority of youths.

One of several trade associations making interventions around local youth employment is the South African
Sugar Association (SASA), which leverages available government funding through SETA to provide youths in
eThekwini with internships and apprenticeships. Learners graduating from these schemes are tracked to ensure
that they are getting opportunities inside or outside of the sugarcane industry.

There is a mix of learners finding direct employment opportunities within the sugarcane industry and those that
use the work experience to move into other industries. SASA has been able to place 80 youths with lllovo, HCS,
Tongaat Huletts and RCS in two-year contracts, of which some have been promoted and some have been given
permanent jobs. SASA has also provided bursary funding to 40 youths to study science and engineering in
institutes.

6.6.3 Government

In recent years, there has been a policy transformation where public and private interventions on youth
employment are no longer seen as distinct and siloed. Intervention delivery networks now involve NGOs, private
sector organizations, employers and public institutions in a framework that maximizes skills development
services.

The South African government has an extensive number of policies and plans pertaining to youth-employment.
On a national level these include, but are not limited to, Broad-Based Black Economic Empowerment (BB-BEE),
the Employment Tax Incentive (ETI) and the Presidential Youth Employment Intervention® (PYEI), which ‘is
the largest and most comprehensive plan that has been established to address youth unemployment in South
Africa’s democratic history’. PYEI is a five-year plan to effectively transition youths into the labour market by
encouraging more multi-stakeholder partnerships with the private sector. Five priority actions have been laid out
to bring about catalytic, long-term change.

The first action is for a national Pathway Management Network to be built, allowing three million youths to access
support services and workplace readiness training, grow their employability and pursue work opportunities.
Support will be accessible in person, online and over the phone.

The second action is to place 500,000 youths in demand-led workforce development programmes for growing
opportunity sectors, such as global business services (BPO), digital and technology, tourism, agriculture and
social services. Short learning interventions will be matched with real demand in the economy. This will be
achieved via collaborations with Department of Higher Education and Training (DHET), Sector Education and
Training Authority (SETA), the National Skills Fund (NSF), sector bodies and the Public-Private Growth Initiative.

Thirdly, system-wide enablers, such as internet connectivity, better public infrastructure and easier market
access legislation will support self-employment and enterprise in townships and rural areas.

Fourthly, 1.5 million temporary, paid work opportunities comprised of one million work-based placements,
250,000 work-integrated learning opportunities and 250,000 service opportunities workplace experience
opportunities will be provided through Youth Employment Services (YES). Access to work integrated learning
will be ensured to students enrolled in TVET colleges complete their qualifications and enter the workplace.

The fifth action is to revitalize the National Youth Service, creating opportunities for youths to contribute to their
communities, whilst developing critical skills and building confidence and networks.

Recognizing that this plan sits at the national level, we acknowledge that the policy is world-class, but there is
no published information around the detailed execution of the plan at the provincial or municipal level.

South Africa has a vast array of national youth programmes and initiatives; these include, but are not limited to,
the South African Maths and Science Teacher Intern Programme (SAMSTIP), the Expanded Public Works
Programme (EPWP), the Community Works Programme, the Technology and Human Resources For Industry
Programme (THRIP) and the National Student Financial Aid Scheme (NSFAS). NSFAS provides financial aid
to eligible students at public TVET colleges and public universities and has been receiving more than 4,000
applications a day, on average.
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To help youths access relevant training and learning content for employment, the National Career Advice Portal
exists as an online self-help tool to facilitate informed career and study decisions.

There is a kaleidoscope of players involved in implementing South Africa’s national and regional youth
employment policies and programmes. The National Youth Development Agency (NYDA) is responsible for
stakeholder collaboration, youth enablement, project management and execution and is charged with monitoring
the success and overarching performance of youth. The National Empowerment Fund (NEF) supports BB-BEE
by providing loans ranging from R250,000 to R75 million across all industry sectors. Other policy and programme
implementors include, but are by no means limited to, the Department of Labour (which has four youth
employment centres in KwaZulu-Natal), the Department of Social Development and the Department of Higher
Education and Training.

Specifically in KwaZulu-Natal, the government has several catalytic strategies, including the Youth Development
Strategy, which presents a roadmap and framework that aligns national and provincial policy frameworks and
guides public and private partners to align respective programmes in response to youth development needs in
the province.

The government has established Special Economic Zones, one of which is the Dube Trade Port in Durban.
Dube Trade Port is a major airfreight and passenger hub, comprising of five business zones that will provide
support to medical, pharmaceutical, electronics, aerospace, agricultural, clothing and automotive industries.lIt
operates as a development cluster with preferential corporate tax rates, exemptions and instruments for
companies, as well as high-speed connectivity and employment incentives for low salary workers.

6.7 Summary of key issues to consider

o Low employment statistics: 31% of graduates are unemployed and 58% of youths without a matric
qualification are unemployed.

e Fragmentation of services: In eThekwini, no single institution offers a complete spectrum of services to
youths looking for employment leading to duplication of same service by multiple institutions

e Limited exposure to career guidance: Youths tend to graduate from high schools without a clear
understanding of their own career interests.

e Youth mindsets: ‘Growth mindset’ skills are being sought by employers, due to the ever-changing work
environment.

e Education Budget: The education sector in South Africa receives the largest share of the government
budget, but the outcomes achieved are not commensurate with the levels of investment.

e Connectivity: Not everyone has access to digital platforms. Accessing mobile data in South Africa is the
most expensive in the world.

e Commuting issues: The average travel time for eThekwini commuters is two hours per day, which
impacts negatively on labour productivity.

¢ Vulnerable groups: People with social development issues, people with disabilities and women
experience a higher risk of poverty and social exclusion than the general population.

e Social development issues: South Africa suffers from high prevalence of HIV/AIDS, substance abuse and
teenaged pregnancies.

¢ Women: Men are 1.5 times more likely than women to have completed their secondary education. Men
spend 1.5 times more time than women searching for work.

e Youths with disabilities: Only 1% of South Africa’s disabled population in the country are employed.

e Poor Policy Execution: South Africa is a regional leader in writing policies, but the delivery of policies is
known to be poor.

e Policy is not a panacea: Government policies will place five million youths into jobs over the next five
years, but there are already more than ten million people unemployed in South Africa, and more youths
entering working age every year. Government initiatives alone are not the answer.

6.8 Traps

Itis not a simple process for youths to enter meaningful skilled employment after having picked up skills through
training. A combination of obstacles and challenges exist that prevent youths from progressing to their desired
end goal of finding employment. In this document, we refer to these obstacles and challenges as ‘traps’. You
can think of traps as being the less-preferred alternatives that many youths take on in order to sustain
themselves.
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Below we discuss the three main types of traps that youths encounter while progressing on the formal
employment career track. These three traps are:

e Youths with underutilized skills — Entering employment that does not match their education and skill
level

¢ Youths chasing training stipends — Pursuing consecutive training courses for stipends or financial
support
e Youths in long-term unemployment — Unable to find an employment for over a year

6.8.1 Trap 1: Youths in Long-term Unemployment

6.8.1.1 Persona for Youth in Long-term Unemployment

DISABILITY

BIO

Age: 27

Joesph was born with clubfoot, a physical disability that limits his
ability to travel into Durban for training or employment
opportunities. The house in Mandini is a few kms walk to the taxi
rank and a crowded one hour 15 mins minibus taxi away from the
city centre. These barriers are too big an obstacle for a daily
commute, so Joseph is limited to local opportunities. Joseph has a
high degree of internal motivation and lives with his supportive
family, both of which helped him to attain his foundational law
degree from a local university. However, since graduating from this
program, Joseph was unable to join a local law firm, As per state
guidelines, Joseph has been unable to qualify for educational
financial support since turning 18, leaving him with a feeling of

* Become an inspiring advocate for People
with Disabilities

= To show that people with disabilities are

not a ‘drain’ on the system

To make justice more accessible to all

South Africans

Gender: Male
Employment Record: Long-term unemployed

Race: Coloured

Region: Mandini (Township)
Education level: Law Degree

Marital Status: Unmarried

CAREER ASPIRATIONS

“It is hard for youths with
disabilities, especially in
townships and rural areas,
to get jobs. There is not
much funding available”

“Once | reached 191
couldn’t get any more
support [from the
government]. My schooling
tock longer than others..
This caused me big
problems”

“1 am restricted to very
local opportunities because
the internet here is not
good.”

“The towns are not set up
to accommodate
wheelchair access. It makes
a difference to me when
newer buildings are
designed to help me access
different parts of the
building.”

being trapped and with few options.

Mobility-issues for commuting

Lack of ‘disability-friendly” travelling infrastructure

Social stigma; low expectations of him and his capabilities
Beyond the age range for state support

PR

* Gain an entry level job in the legal sector
* Train and gualify to become a barrister

SUPPORT REQUIRED

Technical skills involve legislator, risk and
regulatory compliance

Soft skills include improving oratory skills
and deductive reasoning

Figure 10: Youth persona for a disabled person in long-term unemployment

As per Stats SA, long-term unemployment refers to those individuals among the unemployed who have been
without work for more than one year. The presence of family responsibilities, the lack of guidance and the cost
of travelling to find or create work can all contribute to youths ending up in this trap.

The fragmentation of career guidance and advancement services within the educational institutions also inhibits
the ability for youths to get into a meaningful career.

Another factor that can be attributed to this issue is that many skilling providers put a strong focus on selecting
the best available candidates, so that they can show good figures at the end of their programmes. This can
mean that the people who least need the training interventions are the ones who receive them! Many of the
people participating in these programmes would be able to find employment opportunities on their own accord,
without the intervention.

The state welfare system can inadvertently create incentives to stay out of work. In South Africa, an unemployed
mother receives R500 every month for every child they have. We found that 25% of the youths we surveyed
relied entirely on grants, stipends or social welfare as their sole sources of income. Many youths growing up in
affluent families do not attempt to become financially independent, ending up in long-term unemployment.
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°/ of Youths did not seek
1 9 ° support for social issues

encountered.

Youth have difficulty engaging with
programmes due to other environmental
and family responsibilities like looking
after parents/grandparents

N\ 7 A
5 °
cited family responsibilities as a barrier;

these and other responsibilities inhibit

youth involvement in training. were not assisted while

applying for a job or
creatinga CV

This was noted as the
ranked reason after financial constraints
for lack of youth involvement.

Lack of Experience ;  Preparation ;  Confidence

40% 23% 17*

were the most common reasons given for unsuccessful interviews

Figure 11: Infographic with primary data collected from youth interviews and surveys

Current ‘ladders’ associated with this trap

This trap is a variation on the two career tracks we discuss, where ladders are in place to upskill youths to get
into formal employment or to start their own entrepreneurial ventures. Limited interventions focus on training
youth who have been unemployed, but those that do exist are discussed below.

Businesses

Mr. Price Foundation, a youth development organization, runs a work readiness programme called Jump Start
where they develop the skills of unemployed youth and link them to career opportunities in the retail sector and
supply chain. The programme seeks to bridge the gap between school and the world of work by providing life

skills and experiential training to people aged between 18-33 to help them enter the job market.

The development journey also includes a week-long work experience opportunity within one of the MRP
Divisions of Spar, a national grocery chain.
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It is during this phase that the youth really learn about life in retail and are tested to ensure that they not only
understand their roles but that they perform adequately as required by a retail employer. About 7,000 candidates
complete the Jump Start programme each year, with approximately 50% getting employment in partner stores,
including SPAR, Mr. Price Group Limited, Miladys, MRP, MRP Home, MRP SPORT, Sheet Street and with
supply chain partners including Lucky Bean, Alley Cat, Oh Two Clothing, Powerhouse and Up Way.

Skilling Providers

A multi-stakeholder network to empower the unemployed was put in place by Catalyx, a social development
agency, to maintain a common database called Joblink, that enables the tracking and placement of students
into employment opportunities. The network consists of government, businesses and civil society, numbering
over 150 participants from 100 different organisations in Gauteng, Western Cape and KwaZulu-Natal. The
network also develops research and coordinates impact studies to mobilize funding and drive advocacy efforts
on behalf of the sector.

Government

The government does not lay out targeted programmes for youths in long-term unemployment; however, it does
provide support for youths who are unemployed, irrespective of the time they have been out of education or
employment.

The Department of Higher Education and Training (DHET) has initiated a National Open Learning System, which
aims to provide free access to self-directed learning material and opportunities to obtain recognized
gualifications in 13 trades. Learners who do not have access to hardware or data can visit any learning support
centre or community centre and print materials at minimal cost. This would help youth to build up skills which
may be applied while seeking for employment or for supporting an application to study further at a registered
institution. i

Another useful service provided by the government is the Career Development Services (CDS) Portal that
provides free career information, guidance and counselling services. It helps youths to identify their areas of
interest through various online questionnaires, before recommending the pathway to achieve a desired career.
It also features a radio show, called Ketha Radio Programme, that invites industry experts and professionals to
provide information and advice on careers.

The Second Chance Programme has been implemented to provide support to learners who have not been able
to meet the requirements of the National Senior Certificate (NSC) or were unable to achieve a Grade 12 matric
certificate. This programme aims to increase the job opportunities available by further increasing skills, providing
certification and enhancing their access to bursary opportunities for further studies. This will be done through
provision of face-to-face classes, broadcast media, online and offline facilities, and printed materials. Online
psychosocial programmes*¥i are also provided to support learners in their preparations for the matric
examinations and include tutoring, access to resources, one-on-one career guidance, life orientation and
telephonic counselling.

Summary of key issues to consider

o Family responsibilities and a lack of familial guidance can result in youths not getting the right support for
entering formal employment or starting entrepreneurial roles.

e Over 80% of youths we surveyed cited financial constraints as a barrier for them to further their education.

e The education system feeds learners up to the next level, regardless of readiness, which results in high
dropout rates and low graduation rates.

e The fragmentation of career guidance within educational institutions inhibits youths looking to enter
employment.

e Lack of experience, preparation, support and low confidence were the most common reasons given for
youths’ unsuccessful interviews.

o Distorted incentives have also made some youths heavily reliant and dependent on state grants.

e Most interventions that are training and placing unemployed people focus on the most employable people,
excluding the majority who are the least employable.

e Volunteer service can be a key catalyst for gaining skills and raising employability, but youth tend to reject
the value in volunteering opportunities — a youth mindset issue.
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6.8.2 Trap 2: Youths Chasing Training Stipends

6.8.2.1 Persona for Youths Chasing Training Stipends

TRAINING TREADMILL

Age: 20

Gender: Male

Race: Coloured

Region: Urban

courses

Marital Status: Unmarried

“1 live my parents and two
brothers, both of whom are
working and earning well”

“l am not sure what | want
to do in the long run but |
think all this knowledge
would help me in becoming
the President one day”

Employment Record: Unemployed

Education level: Bachelors in Arts and pursuing short

“I like studying different
subjects and my family also
encourages me for the
same. Government is also
very supportive, they give
us monetary assistance to
continue studying”

“I don't want to volunteer
as the programs don't align
with my interests. Also,
they wouldn't pay me
anything, unlike University,
or cover my costs, so |

Caleb is a 20-year old residing in Westville with two elder brothers
and his parents. Both his brothers are earning well, leaving no
pressure on him to support the family. Unlike his brothers who had
always been over achievers, Sifiso struggled with maintaining one
path of education and would often switch from one short course
to another for the stipends it offered. He would use this as pocket
maoney to fulfil his desires and keep his parents happy by
contributing some proportion towards the home expenses.

Mot realizing, Caleb was stuck in the loop of undergoing unrelated
trainings, choosing opportunities basis the amount of monetary
support being received. He was blinded by the easy money that he
was receiving without sitting through a typical 8-hour job and
working.

+ Lack of far-sightedness resulting in no proper career path and
goals

* One day at a time mindset

* Would not velunteer to build his skills or support the community
as he weighs every opportunity against monetary return

+ No proper familial guidance

Lack of monitoring and evaluation mechanisms within the

education system that allowed Sifiso to continue on the

treadmill

LIFE GOALS

* Absence of a life goal

CAREER ASPIRATIONS

* To become President of the country

SUPPORT REQUIRED

Career development plan

Mentorship to understand that current
methodology is not sustainable

+ Guidance to take right path to achieve

.

don’t see any benefit” aspiration

Figure 12: Youth persona for a youth chasing training stipends

Another trap we uncovered in eThekwini is where youths switch from one training course to another in order to
get monetary assistance in the form of stipends, bursaries or grants from completing a course. Youths continue
on this ‘training treadmill’, picking up skills in unrelated courses or placements. It is difficult to confirm how many
youths do this intentionally, but every place filled by a youth that is incentivized by stipend payments is a place
that could be taken by a candidate looking to enhance his or her own potential.

Some interviewees have expressed the view that state help has made youths dependent on trainings, to the
point where they have lost the motivation and drive to get into a meaningful career and are happy to sustain
themselves on training grants. Youths may lack the foresight to weigh short-term opportunities against longer-
term career aspirations. Our interactions with youths reveal that they are not interested in voluntary work
experience which would help them learn, grow and better understand their longer-term aspirations. They
undervalue knowledge for short-term access to money.

Systemic incentives have made this scenario more prevalent amongst youth with disabilities; additional BEE
points and money are allocated towards their skill development, but it does not extend to, or depend on, their
placement outcome, which encourages these youths to remain on the ‘training treadmill’. The attrition rate in the
BPO industry is high as youths leave programmes even if they are attaining an incremental R10, ignoring the
long-term benefit and job security that comes with staying until the end of the programme.

The National Tooling Initiative (NTI), a multi-stakeholder skilling initiative for South Africa’s tooling industry
focusing on tools, dyes and mold-making, track their leavers paths after their programmes. They observe that
many youths take NTI training to reach NQ4 level, but then, rather than progressing to the next NQF 5
qualification with NTI, many youths then take a different NQF 4 qualification from a new course provider — usually
a TVET for a different industry. This can mean that, eight years later, youths are still studying in TVETS, which
do not have a tracking system.
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Figure 13: Infographic of primary data collected from youth interviews

Current ‘ladders’ associated with this trap

This trap has not received much attention from stakeholders within eThekwini. Knowledge about the existence
of this trap is prevalent, but clear actions are hampered by the lack of identification and tracking mechanisms.
Ladders exist solely at the skilling provider level.

Businesses
No direct business interventions exist for this trap, at present.
Skilling Providers

SETAs are mandated by DHET to conduct tracer studies every year to analyze the impact of training
interventions. These tracer studies track whether trained youth are employed or have ventured into
entrepreneurship. The studies are consolidated in the National Learners’ Record Database (NLRD). However,
SETAs face a challenge of maintaining contact with learners while conducting the study, as learners often
change their contact details over the course its duration, with no formal process to keep their information up-to-
date in SETA databases and thus making tracing an almost impossible task.

Government

Given that this is not a widely recognized issue, we can find no direct evidence of government interventions
existing for this trap.

Summary of key issues to consider

e Youths switch from one training to another in pursuit of monetary assistance in the form of stipends,
bursaries, grants and other forms.

e State help has made youths dependent on trainings, to the extent that they can lose the motivation to get
into employment.

e Youth undervalue voluntary work experiences aligned to a long-term career path — a youth mindset issue.

e Systemic incentives have made this scenario more prevalent amongst youth with disabilities as additional
BEE points and money are allocated in their skill development.
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¢ No single consolidated database is maintained by all the SETAs, making it difficult to track and count
youths moving between courses provided by different SETAs.
e No direct government or corporate intervention exists to identify this trap.

6.8.3 Trap 3: Youths with Underutilized Skills

6.8.3.1 Persona for Youths with Underutilized Skills

UNDERUTILIZED SKILLS

Age: 26

Gender: Female

Race: White

Region: Urban

“l want to be a world-class
Surgeon. My Aunt who
works as a Nurse inspired
me to seek a career in the
health sector”

“To attain the Medical
Practitioner designaticn, |
started the mandatory
internship, however | feel
they are not giving me the
right experience”

Marital Status: Unmarried

Employment Record: Personal Assistant

Education level: Bachelor of Medicine and Science

“I have already begin my
Jjourney to achieve my
aspiration. | completed my
Bachelors in Medicine and
Science.”

“There is no mechanism to
track our progress or log
our daily tasks. We would
have a check point only
after 6 months, by then
half of my internship would
already be over without a

Ana is a 26-year old living in Durban North with her mother and
younger brother. She has been pursuing education in the medical
field, influenced by her Aunt who has a similar background. She
recently completed her Bachelors in Medicine and Science and has
been searching for an internship to attain a Medical practitioner
designation. Without this, she wouldn’t be able to pursue Masters
in Medicine which is a necessity for her career aspiration.

She got an opportunity to intern at a hospital, however she was
assigned to manage and schedule the daily routine of a doctor
rather than assist in the practice and learn. She tried raising her
concerns but her pleas were unheard and she was asked to
continue with the tasks assigned or risk being asked to leave, Ana
feared not getting another opportunity, continued with the
internship feeling helpless,

CHALLENGES

* Lack of monitoring and evaluation mechanisms within the
system

Failure to track career progression and enabling growth of
employees

* Under utilized skills leading to wastage of resources

= No fair recognition of capabilities

* Save every life possible
* Give people an equal living chance

CAREER ASPIRATIONS

* Complete Masters in Medicine
* Become a specialist world-class surgeon

SUPPORT REQUIRED

* Career development plan to attain
aspiration

* Mentorship to help stay on the right path
with access to the right networks

lot of relevant learning”

Figure 14: Youth persona for a youth not currently fully utilizing their skillsets at work

In this career track, we cover youths that find a place in employment but are unable to utilize the skills they have.
This underutilization of skills can lead to disillusionment, which in turn can then lead to the youths dropping out
of their job and rejoining unemployment or migrating to other cities for better opportunities. eThekwini is a net
exporter of skills with many of its graduates leaving the city to find better opportunities in Gauteng, Western
Cape and overseas.

Once again, the dearth of relevant and appropriate job opportunities is the major causal factor for youth finding
themselves in this scenario. Our interviews with stakeholders revealed many youths qualified as mechanical
engineers, nurses, accountants and teachers are currently placed in completely unrelated jobs, such as driving
taxis, operating cranes and working as sales executives.

Our survey with the youths indicates that over 80% believe they are not utilizing the skills gained from courses
in their current employment.

Current ‘ladders’ associated with this trap

The issue of underutilized youths has not received much attention in eThekwini to date. There are few
businesses that recognize this to be an issue, and even fewer interventions in place to identify youths placed in
jobs that do not align to their educational backgrounds or future interests. Similarly, educational institutions and
skilling providers often don’t track the career pathways of the youths graduating due to the lack of monetary
assistance received from the funders and absence of a tracking mechanism while laying out the initial budget.
The lack of a key performance indicator for tracking youth employment satisfaction is indicative of the priorities
of the employers. If employers valued job satisfaction and skill utilization amongst their employees, they would
start to monitor this sentiment amongst youths. The few ladders we have identified for this trap are detailed
below.

39



GLOBAL OPPORTUNITY YOUTH NETWORK - MARKET INTELLIGENCE REPORT

Businesses

Interventions by businesses are largely related to qualifications both before and after employment is offered.
One interviewee, a local Business Process Outsourcing (BPO) company, mentioned that almost 20% of its staff
were overqualified relative to their current work position. This can be attributed to the fact that BPO, unlike other
industries, does not require prior experience for entry-level positions, thus attracting youths with diverse
qualifications. Mitigation plans are underway, with a platform being created to bring better visibility of employee
qualifications so they can better leverage their capabilities.

Kerry Group, a leading player in the global food and beverage industry, runs regular consultations with
employees to identify their level of qualification, experience levels and career ambitions. Based on these
discussions, the firm aims to align the employees’ roles with their career trajectory so that their past experiences
can be put to the most efficient use. The revised B-BBEE codes, includes Management Control as part of their
7 pillars, provides opportunities to increase their BBBEE score by companies by employing predominantly black
staff in its board, executive management, senior management, middle management, junior management and
employees with disabilities. This does encourage companies to put career progression and succession plans in
place to help facilitate promotions and meaningful career paths for employees.

Skilling Providers

Skilling providers’ curricula have waned in relevancy. A rigid, outdated curriculum combined with lack of career
guidance is another potential reason as to why youths’ training ends up mismatched to the skills their employers
demand of them. Youths might choose a course that ends up imparting skills and knowledge that is not in high
demand by the time they graduate.

Our conversations with stakeholders in eThekwini suggest that universities are not quick in adapting to changes
in industry, resulting in youths graduating with academic knowledge that is not aligned to industry’s needs. For
instance, the fourth industrial revolution has seen a significant increase in demand for IT and digital-related
skills, but only few local universities have been quick to provide a significant number of relevant courses.

The current operating model also does not make training providers accountable for transitioning students into
employment after training. For every hundred students enrolling in the Services SETA, only 25% complete their
gualification and of these only 5-10% enter a job opportunity successfully.*ii This shows that there is a need
for demand-led training and coordinated efforts to streamline systemic initiatives to current and future in-demand
jobs.Youths trapped in jobs that do not utilize their skills feel like their careers are stagnating. One innovative
service offering to minimize worker stagnation, improve productivity and empower people to grow during their
careers is the Upward Mobility Programme* from Catalyx, a social development agency. The Upward Mobility
Programme is based on the premise that employees must either ‘move up or move out’, so that career
progression creates vacant job positions for other potential employees.

Government

Given that this is not a widely recognized issue, we can find no direct evidence of government interventions
existing for this trap.

Summary of key issues to consider

¢ Youths can end up underutilizing their skills whilst in employment, leading to disillusionment and dropping
out of employment, or to relocating to other cities for employment opportunities that are better matched to
their skills or interests.

e Few businesses recognize the issue and even fewer interventions exist.

e Educational institutions and skilling providers seldom track the career pathways of their graduates.

e The rigid, outdated curriculum and lack of career guidance is another potential reason as to why youths’
training ends up mismatched to the skills their employers demand of them.

e Universities have not been quick to respond to changes in industry demands or societal shifts.

e The current operating model also does not make training providers accountable for transitioning students
into employment after training.

e There is a need for demand-led training and coordinated efforts to streamline systemic initiatives to current
and future in-demand jobs.
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7 ENABLEMENT FOR YOUTH ENTREPRENEURS

7.1 Personafor Youth Pursuing Entrepreneurial Track

STRUGGLING ENTREPRENEUR

Age: 30
Gender: Female Sandile is a 30-year old living in UGU. She has a big family of 12 * Constant and stable stream of income
members with only three bread-winners, including herself. After * Take care of family needs and aspirations
Employment Record: Own-business, completing her Bachelors in Administration, it took her two
Administrative clerk (Past) years to find a job through word of mouth as an Administrative
Race: Black clerk with an MNC. However 6.rr|onth5 in?o the job, she was
asked to leave due to automation strategies adopted by the
Region: Rural company.
She spent three years finding jobs through newspapers and
Education level: Bachelors friends, but could only get temporary stints of few months each.

. - Demotivated, she decided to start her own business in the
Marital Status: Married y
b Agricultural sector due to the sectoral presence in her area. CAREER ASPIRATIONS

In addition to lack of internet connectivity, she faced issues in

Nty faily s dependent on “Finding a job is difficult, getting financial assistance and guidance from the government « Establish a startup in Agro-processing
we have no career and corporate entrepreneurship schemes due to no proper f5 Ind
my brothers and me for - . . ; segment of Sugar Industry
guidance center here and tracking of scheme implementation.

thewl da:{v needs. | have a TG TR TG
ST weak. | miss out on online

sl opportunities " CHALLENGES

* Internet coverage is not particularly strong and is expensive,
so online job and skilling opportunities are unavailable.
Not enough support within corporate structure to upskill and

retain employees SUPPORT REQUIRED
Lack of access to training, resources and niche support

1 have star‘led:\:l ‘M':i u::rfn:lsieﬁu'r:::pﬁ::ter * No proper tracking of government schemes leading to the + Technical skills ir.\cluding_ Business _
h:;:;nlzar::::g:‘th: gr:::vth replied There is n: R most vulnerable not getting access to required support l\jdanagcmenl skills, coding, marketing and
oy e, track application status” « Entrepreneurship viewed as means of last resort financial management

+ Soft skills including Complex problem
solving and People management

Figure 15: Youth persona for a struggling entrepreneur

The second career track we consider covers entrepreneurship: a pathway enabling youths to be self-reliant and
financially independent while providing potential job creation opportunities for others; successful entrepreneurs
are job creators, not job takers. Unlike formal employment, being an entrepreneur does not require minimum
gualifications in order to make a start. Entrepreneurial ventures have the exciting potential to not only improve
local employment statistics, but also to help drive economic growth. The National Development Plan envisions
that by 2030, nine out of ten new jobs will be generated by micro, small and medium enterprises (MSMES).

More than 70% of the youths that were surveyed have considered running their own business at some point.
Some of the factors cited for the attractiveness of this career track include the perception of increased autonomy
(15%), a steady stream of income (32%) and a way to contribute back to society by creating job opportunities
for others (30%). However, many youths do not necessarily see entrepreneurship as a sustainable career option;
fewer than one in 20 youths we interviewed noted entrepreneurship as being their “dream job.”

Perceptions of entrepreneurship as a viable career path remain low in Durban. According to surveys by the
Global Entrepreneurship Monitor (GEM), 43% of the adult population in South Africa perceive a good opportunity
to start a business, compared to 70% overall in sub-Saharan Africa. Respondents commonly cited fear of failure
as a significant barrier.

7.1.1 Current ‘barriers’ associated with this career track

Youth entrepreneurship can offer a meaningful career track to youths and can create new employment
opportunities for others, a win-win for youths and the economy. However, it is not easy for anyone to start their
own business, least of all youths with little professional experience.

Youths need to be forewarned that life as an entrepreneur requires a considerable amount of perseverance and
patience, as well as access to the right resources, at the right time. Many barriers to entrepreneurship exist in
eThekwini that inhibit youths from choosing this career track and flourishing within it. These barriers are
discussed below.
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7.1.2 Access to Resources™*

There is a lack of training available to help equip youths with the analytical thinking skills and methods to identify
problems, assess associated costs and benefits, build workable solutions and scale offerings within and between
markets. Many aspiring entrepreneurs struggle to create or articulate the value proposition of an offering to their
target consumer or to communicate their ideas to investors, which limits their ability to get into support
programmes and access funding.

The Entrepreneurial Ecosystem Snapshot by the Aspen Network of Development Entrepreneurs and Innovate
Durban covered 151 support providers in the Durban region and found that the majority of local programmes
provide nonfinancial support to entrepreneurs, with 71% providing nonfinancial services directly to entrepreneurs
and 69% promoting or educating entrepreneurship more broadly. The snapshot found financial support to be
the least common service offered. Very few finance providers, such as impact investors, venture capital funds,
private equity funds and angel investors service entrepreneurs in eThekwini. According to a recent Durban
Government Treasury Economic Review, this may be due to a perception that there is a limited local pipeline of
investment-ready entrepreneurs.

Entrepreneurs need to have a basic understanding of all the different aspects of running a business, ranging
from theoretical concepts such as financial management, human resource management, marketing, product
development, target group assessment and market entry strategy to social and interpersonal skills such as
leadership, communication, personality and business management skills. Some of these skills can be learnt
most effectively by ‘doing it in the field’, rather than in the classroom, but the majority of youths in eThekwini do
not have the financial means to support themselves in the early stages of creating their ventures — a catch-22.
This is assuming that youth business owners have successfully acquired the vocational skills (and SETA
accreditation) to provide the products and services demanded by the local market.

Within the province, there are more than ten different incubators that entrepreneurs can access for mentorship
and training. However, it is noted that entrepreneurs can and do go from one incubator to another, sustaining
their business through this funding, rather through paying customers. The system lacks a Monitoring and
Evaluation framework to assess where and how seed capital is deployed, which is needed to better track funding
flows into small entrepreneurial businesses and to understand where and how disbursed funding is being
utilized, and more importantly — where in the business lifecycle many funded start-ups are getting stuck.

In addition to local incubators, state grant programmes are available, but they do not provide growth-oriented
capital that would support entrepreneurs when seeking future private investments.

Durban, like many ecosystems, lacks a free, comprehensive and up-to-date information platform to access this
information, and previous attempts to develop such a platform have not been adequately maintained or updated.
Due to the fragmentation of local resources, youths have difficulty knowing about — and accessing — the support
that is available to them in the municipality, particularly at critical phases in the business lifecycle. Our surveys
corroborated the finding that this challenge forces entrepreneurs to spend valuable time sourcing information
through referrals, word of mouth or increasingly through referrals, word of mouth or through social media
platforms, which may be of dubious accuracy or relevance.

It has been observed that local entrepreneurship support programmes are too general in terms of the mentoring
support and guidance offered. This may be due to insufficient available resources to develop and maintain sector
specific expertise, a gap that local private sector engagement could help to fill. For instance, the Durban
automotive and maritime industries have been working with the local government to provide strategic support to
entrepreneurs.

7.1.3 Youth Mindset

Whilst many youths have considered starting up their own businesses, entrepreneurship is often perceived by
youths as ‘a career of last resort’: many youths only consider running their own business after attempting routes
into formal employment or education.

Of those that do attempt entrepreneurship, many lack the patience needed, setting unrealistic goals and
timeframes, low stress thresholds, cannot make decisions, not open to ideas or innovation and not resourceful,

leads to their venture being unsuccessful regardless of the amount of funding injected into the business.
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We heard from youths that social media can be a source of inspiration, but also disillusionment; social media
offers ready access to millionaire success stories, which can fuel unrealistic expectations about what success
looks like and how quickly it can be attained. Social media does not reveal the hard work, dedication and time
that must be invested to create a successful and sustainable business plan, or the intensive personal time and
financial commitment required to launch the planned business and continue to sustain its growth.

Low levels of financial acumen are also a limiting factor for youths; to build a cashflow positive business, youths
need to understand how to setup their business model for success, accurately forecasting their Cost of Goods
Sold, their business’s indirect costs and their competitor’s retail prices. Discipline and patience are needed to
appropriately reinvest profits in the business on an ongoing basis.

7.1.4 Formalization Process

Many successful entrepreneurs in eThekwini start off by setting up informal businesses. When it comes to
‘formalizing’ the business, a lengthy formalization process, and taxes, await. eThekwini ranks eighth in ease of
registering property, suggesting that difficulties exist around the formalization of businesses.

Research by the International Financial Corporation® revealed that informal business owners in South Africa
see little benefit to registering their informal businesses, believing the process to be costly, time-consuming and
complex. They see registration as a pure cost, rather than an investment. They prefer to reinvest their profits
back into the business, rather than paying tax or incurring other formal costs such as Companies and Intellectual
Property Commission (CIPC), accounting systems and spare capacity needed to generate financial statements.

Many youth entrepreneurs do not make the transition to formalization, which can limit the growth potential of
their business, as they must continue to work outside of the formal economy. This decision could prove
disastrous for informal entrepreneurs, given the impact of COVID-19 on businesses and the exclusion of the
informal sector from relief funds or other government support, for which registration is required.

7.2 Current ‘ladders’ associated with this career track

South Africa’s National Development Plan envisions that SMMEs will contribute between 60-80% of the increase
in GDP over the next decade and generate about 90% of the new jobs. This shows the key role played by
entrepreneurs in creating meaningful careers and in building the economy. We now consider the existing
‘ladders’ relevant to youths in eThekwini to help them overcome the aforementioned barriers.

7.2.1 Businesses

Within Businesses, the government mandate platform, BBBEE becomes extremely relevant as it creates
opportunities in relation to qualifying business/tender opportunities and ability to work with companies with
similar score carding requirements.

&
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Enterprise Supplier Development is a blend of Supplier Diversity, Supplier Development, Preferential
Procurement and Enterprise Development programs.

e Supplier Diversity is looking at sourcing products and services that have been less tapped into suppliers.
This does help to transform the supply chain of the corporates.

e Supplier Development allows corporates to improve their supplier’s businesses performance on a one-to-
one bhasis.

o Preferential Procurement is a national policy that encourages government departments and agencies to
buy goods and services from previously disadvantaged individuals or businesses.

e Enterprise Development is an approach for encouraging economic growth and reducing poverty by
building up SMMEs businesses. These programmes can be in the form of training, funding and mentoring.

Entrepreneurship and small business support comprise the fifth most supported sector amongst corporates,
receiving an average of 6% of national CSI expenditure, according to the CSI Report by Trialogue. Corporates
have invested over 70% of the spend on developing entrepreneurial skills, up from 57% of CSI expenditure in
2018. Enterprise and Supplier Development (ESD) commitments require large corporates in South Africa to
diversify their supplier base. ESD spend is captured separately to CSI and contributes significantly to BB-BEE
scoring. In 2015, ESD became the most significant element on the BB-BEE scorecard — changes that resulted
in most corporates in South Africa seeing their BB-BEE ratings downgraded by at least one level.

In response to both global and local calls for more inclusion and diversity in the market, Accenture’s Enterprise
and Supplier Development Programme applies global best-practice principles to scale and sustain the
entrepreneurs and small business suppliers with whom we partner.

The aim is to increase the participation of black-owned SMEs within both our own supply chain and in the wider
economy. We are realising this aim through our innovative Enterprise and Supplier Development (ESD)
programme.

Adopting a blended approach, specifically packaged for the individual SME, we support our beneficiaries in
building high-performing businesses through:
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e Executive training targeted to elevate the business owner to be innovative in thinking, agile in business
decision making, and be managers of high performing businesses

e Mentorship with a Senior Accenture Executive in the same line of delivery to guide the growth of the
business

e Business Development Support and operational tools specific to the individual business based on the
outcomes of the business GAP analysis.

e Early payments of invoices in less than 10 days to help the SME to be cash-flow effective

e Access to market through opportunities within our supply chain and/or that of our clients

e Collaborations with Accenture as a delivery partner at client engagements, (based on business demand).

An initiative being taken up by Investec, a banking and wealth and investment management firm, provides youth
entrepreneurs with access to global networks through its Startup School bursary and 12-week online
entrepreneurship courses. The interactive courses offer a blend of theoretical knowledge with business coaching
and mentorship from industry leaders and create business contacts between South African entrepreneurs and
their international counterparts. In 2019, around 200 youths completed the course, 90% of whom reported it as
helpful for their entrepreneurial ventures. i

7.2.2 Skilling Providers

Innovate Durban, a central innovation support agency, has been developing the innovation ecosystem for
innovators in eThekwini by providing support and ensuring collaboration. The agency was established in 2013
by the eThekwini Municipality to discuss Durban’s innovation needs and explore for solutions. It now has a
database of around 800 youths.

Innovate Durban brings together entrepreneurs and 27 partners from business, government, academia and civil
society to provide support programmes, an information dissemination platform and local exhibitions. Innovate
Durban runs five programmes every year: an annual competition for innovative solution building, two five-month
innovator support training and mentorship programmes, a skill-building programme for women with a special
focus on the ICT sector, a youth-specific programme for youths living in townships and a series of skills
development workshops.

The Entrepreneurship Development in Higher Education (EDHE) Programme runs events, such as the four-day
‘EDHE Lekgotla’ gathering of leaders and student entrepreneurs studying at local universities. The event is held
to share best practices, showcase the latest developments and foster collaboration regarding entrepreneurship
in higher education.

The Enterprise Development Unit (EDU)*ii is another local skilling provider that makes services available for
young entrepreneurs. Part of the Coastal KwaZulu-Natal TVET College, the unit specializes in training SMMEs
to run community projects such as co-operatives, business mentorship and Awards in Education and Training
(for Levels 4 and 5).

The Durban Chamber of Commerce and Industry has been developing businesses for over 164 years in
eThekwini, forming deep insights and vast networks in both the public and private sector. With its vision of being
“In business for a better world”, the Chamber has overarching strategies that deals with the organization’s aims,
initiatives and impact to be achieved in order to improve the attractiveness of running a business in eThekwini.
As of January 2019, the Durban Chamber represents 54,000 township businesses through MOUs signed with
16 township and rural business collectives.

7.2.3 Government

A raft of policies are in place to create an enabling environment for South Africa’s youth entrepreneurs, including
(but not limited to) the National Strategy for the Development of Small Business, South African Women
Entrepreneurs’ Forum, Integrated Small Enterprise Development Strategy, Youth Enterprise Development
Strategy, National Informal Business Upliftment Strategy and National Youth Policy Vision 2030.
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In terms of implementing bodies, the Department of Small Business Development partners with two main
agencies to provide guidance and support to youth entrepreneurs; the Small Enterprise Development Agency
(SEDA) and the National Youth Development Agency (NYDA). SEDA has the mission of developing, supporting
and promoting small enterprises throughout the country. The agency has trained over 9,000 small enterprises
nationally and incubated 498 new SMMEs, with 200 SMMEs graduating from its incubation programme. SEDA
has five main programmes, its flagship initiative being a five-day workshop that trains entrepreneurs in
marketing, finance, customer care and business plan development.

The NYDA is a partner to the Presidential Youth Employment Intervention and was set up to improve the youth
unemployment situation in South Africa, originally by giving loans to youth entrepreneurs. In 2013, NYDA
switched to offering grants so that it could better support those without access to collateral. Grant financing
starts at R1,000, with a maximum ticket size of R250,000 for any individual or youth co-operative. NYDA’s Grant
Programme currently provides youths with access to both financial and non-financial support, allowing them to
establish and grow their businesses. As of June 16 2020, NYDA had provided grant funding to 254 youths as
part of its ‘1,000 youth-run microenterprises in 100 days’ initiative.

The provincial government has established a KwaZulu-Natal Youth Business Development Fund to transition
youths from ‘job seekers’ to ‘job creators’. The fund is open to businesses that are 80% owned by young
people between the ages of 18 and 35 and provides support in four major areas: seed capital, collateral
support, business development services and innovation (such as regulatory compliance, coaching and
business etiquette). The fund is designed to support those who do not qualify for bank loans, as successful
applicants do not necessarily need any credit history and collateral. In 2019, over 2,200 applications were
processed. Of these, 448 were shortlisted for due diligence, and 55 youths ultimately awarded a collective R71
million in grants.

eThekwini has established a Youth Programme through the Business Support Unit to provide youths already in
business with entrepreneurial skills that will enable them to be competitive in the mainstream economy. The
programme has a focus on shared learning; youths trained under this programme form a group to coordinate
activities and support to one another. In terms of local events, the Durban Business Fair, held every September
during the city’s Celebrate Durban festival, gives a platform to local entrepreneurs to showcase their products
and services and build networks amongst larger corporates, financial institutions and government departments.
The registration fee to exhibit a SMME business for the fair in September 2020 is R1,368 for the three days.
This cost is likely to be a barrier to entry for many, as it is comparable to a month’s access to broadband in
South Africa.

7.3 Summary of key issues to consider

e Access to capital: Financial barriers prevent young entrepreneurs from getting started, or from scaling
existing businesses

e Access to networks: Many aspiring entrepreneurs struggle to create a value proposition for customers, or
to communicate their ideas to investors.

¢ Relevant training: Successful entrepreneurs need to understand many aspects ranging from financial
management to HR, marketing, product development and customer strategy to interpersonal and
leadership skills.

¢ Niche support: Despite there being more than ten different incubators in the province, youths in eThekwini
do not have the financial means to support themselves in the early stages of creating their ventures. State
grant programmes are available, but they do not provide growth-oriented capital.

e Fragmentation of resources: There is no comprehensive common platform that brings together all the
support services available to entrepreneurs in eThekwini. Due to the fragmentation of local resources,
youths have difficulty in knowing about — and accessing — the support that is available to them.

e Youth mindset: Entrepreneurship is often perceived by youths as ‘a career of last resort’.

¢ Formalization process: ‘Formalizing’ informal businesses is a lengthy process in eThekwini, so many
entrepreneurs keep their businesses running informally.

e Multiple policies: A raft of policies are in place to create an enabling environment for South Africa’s youth
entrepreneurs, but entrepreneurs don’t know how these policies can support them.

e Fragmentation of guidance: Fragmented initiatives leave youth unsure of where to turn for guidance.
Innovate Durban and clusters are too small in scope to have meaningful impact on Opportunity Youth.

e Monitoring & Evaluation: Better M&E processes are needed to ensure entrepreneurs do not simply go
from one incubator to another. Currently some entrepreneurial ventures survive on different sources of
donor funding, rather than moving towards having financially self-sustaining businesses.
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7.4 Traps

We mention three traps under the first career track (youths upskilling themselves in order to enter into formal
employment). The trap that is most applicable to the entrepreneurship career track is Trap 1: youths in long-
term unemployment. Youths might not attempt to become entrepreneurs at all; remaining in Trap 1, or they may
end up in Trap 1 after having attempted entrepreneurship and ‘failed’ to be successful.

7.4.1 Trap 4: Misinformation and Lack of Ambition

Youths who enter the entrepreneurship track may find themselves in a trap characterized by misinformation on
the requirements for a successful journey, exacerbated by a lack of long-term ambition. It is not so much a trap
signaled by tangible action, as are the other four outlined in this report, as it is a mental trap that gives rise to
behaviours that do not lead to fulfilling careers as entrepreneurs.

Youths may turn to entrepreneurship not because they have business or financial acumen or a particularly
compelling business idea, but because of the mindset characteristics that define this trap. Influenced by their
parents’ or neighbours’ backgrounds and examples of ‘successful’ businesses around them, youths may see
opening a business as a fast, easy track to earning money if they are able to acquire the start-up capital, or as
a ‘last resort’ after having exhausted their other options. Like gig workers, they find the concept of ‘being one’s
own boss’ more appealing than being managed by someone else.

Finally, they may not have enough business acumen to know that a core tenet of entrepreneurship is creating
or adding value via goods or services to customers. Lacking business knowledge, youth entrepreneurs may
inadvertently set themselves up to fail. For example, spaza shops are plentiful in any given neighbourhood,
lending to the perception that it does not take much to establish one and there could be unlimited upside
balanced by little downside. Not understanding the landscape of existing demand often creates unnecessary
competition, to the detriment of both the incumbents’ and the newcomer’s sales, when new spaza shops are
opened adjacent to existing ones. Youth are at risk of simply failing as entrepreneurs, unable to procure
customers or generate healthy financial metrics, if they fall victim to the mental trap that strong business
experience is not required.

Goal-setting is also negatively impacted by the faulty perception of the ease of entrepreneurship. If youth
prioritize accessing quick cash over transforming their enterprises into long-term profit-generators, they will not
be motivated to seek resources that would help them expand or perform better, such as financing from outside
investors that will force them to be held accountable to others and incentivize them to deliver on required
outcomes. They would also be less inclined to take advantage of the ecosystem of resources available to
entrepreneurs in eThekwini, such as incubators and skilling courses. Merely achievable, unambitious goals limit
youth entrepreneurs’ potential and the level of fulfilment they stand to gain from their career.

The issue of lacking the skills to succeed in entrepreneurship is of course solvable if youths are motivated to
learn how they can better run their businesses, expanding their networks while doing so. But notably, without a
business idea that shapes youths’ actions with purpose and passion, youth who dabble in entrepreneurship in
this way are likely to not be committed to their endeavour, especially when it gets more difficult. Youths can
avoid this trap by not only seeking out accurate information and mentorship, but also by only embarking on the
entrepreneurship track in the first place if they are motivated to cross the hurdles that will come their way and
reach their full potential.
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7.4.2 Upskilling Youths for ‘Honest’ Informal Work

7.4.2.1 Persona for Youth Finding Honest Informal Work

Age: 25

Gender: Male

Race: Black

Education level: Matric

Marital Status: Married

“Residing in the urban part
of eThekwini has helped in
getting more and better
paying jobs”

“Me and my wife are
constantly worried about
being able to sustain our

family as both our jobs are
not secured”

INFORMAL SECTOR

Employment Record: Plumber

Region: Urban (Township)

“I have been a plumber
since 3 years now but
haven’t been able to gain
formal employment™

“I believe a formal degree
in Plumbing would help in
getting formal employment
and easier support from
the government during
such unprecedented times”

Mandla is a 25 year old male residing in Umlazi. He lives with his
parents, wife and two children. He works as a plumber in the
informal environment and does not have a steady stream of jobs.
His wife contributes to the family income by working as a
domestic cleaner in neighboring households. Together they earn
enough to take care of the family’s basic needs and to send their
children to primary school.

Due to the recent COVID-19 pandemic, both Mandla and his wife
have lost their gig jobs as everybody is fearful of contracting the
virus and the entire economy is in lockdown. They have aimost
exhausted their little savings to provide their family with basic
needs during this time. Having no other income stream, they fear
not being able to put food on the table if the economy doesn’t
open up soon.

* No formal contract to provide job security

High dependence on gig jobs

= Little access to COVID relief packages due to informal nature
of job

Bureaucratic procedures make gaining access to relief
support extremely difficult

Contribute back to the society

Uplift sections of the community so that
they don’t have to face the same problems
Create jobs or train Youth to make them
more employable

Assist community with easy access to
resources during difficult times

Join a savings cooperative

.

CAREER ASPIRATIONS

* Apply for Recognition of Prior Learning and
give a trade test

Earn accreditation by the National Artisan
Moderation Body (NAMB) for plumbing
Aggregate artisanal trainers and include
them in the ambit of formal workers to
enable them with employee benefits from
the state

SUPPORT REQUIRED

* Leadership and management skills
+ Digital literacy
+ Communication skills

Figure 16: Youth persona for a youth looking for honest work in the informal sector

The informal economy plays a huge role in supporting the growth of the country and creating an income stream
for thousands of youths. Informal jobs are a crucial part of the answer to providing meaningful employment for
youths, sustaining an estimated 207,427 people in 2019.%%V At least 20% of the informal workforce is made up
by youths aged 15-35 years.

We define members of the informal economy as those who do not pay taxes. The informal sector encompasses
a wide range of occupations from hawkers to hairdressers, artisans to taxi drivers and spaza shop owners. ‘Gig’
employment in South Africa sees workers supporting their lives by moving from one task to another, usually in
lower or semi-skilled jobs, specific to an industry like casual construction. Skilled workers might take gig roles
as ethical hackers or computer programmers.

South Africa’s gig economy, as with other global economies, has evolved in the digital age owing to the rise of
online platforms like Uber, Zulzi and MrD. The gig economy is nothing new, as people have been performing
temporary or freelance jobs for centuries, but technology is now enabling more widespread, flexible and on-
demand work opportunities. Many youths start work in the informal sector because there are no barriers to entry
and the perception of ‘being your own boss’ with flexible working hours is attractive. There are downsides to gig
economy work, not least that for many gig ‘employees’, their income falls well below South Africa’s minimum
wage after costs are factored in. There is no ability to expense equipment and most gig economy platforms do
not provide assistance or injury cover. The rapid growth of these platforms has shifted, and continues to shift,
the ‘informality line’ across traditional gig industries. National policy needs to catch up with this technology-driven
shift in order to protect those working in the gig economy.

Many youths are not exposed to the formal work environment as they come from family backgrounds comprised
of, predominantly, unemployed or informally employed role models. Our surveys found that just 23% of youths
whose parents worked informally had experience in formal employment. Parents’ levels of education were
shown to be another key predictor of youth employment status; our survey showed a strong positive correlation
between parents’ education levels and whether youths’ currently hold, or have held, a formal job.

There is little by way of local policy support to upskill youths to find employment in the informal sector. The

Informal Economy Policy was put in place in eThekwini in February 2001, but there has been little progress
reported against it and it seems that the policy is effectively moribund*xv.

51



GLOBAL OPPORTUNITY YOUTH NETWORK - MARKET INTELLIGENCE REPORT

7.5 Current ‘ladders’ associated with this career track

We now consider some of the interventions that are in place to enable youths to earn a reliable stream of income
in the informal sector, and for some, a transition into formal employment.

7.5.1 Businesses

Companies are increasingly tapping into temporary gig economy labour to support their resourcing needs. South
Africa has a 68% mobile penetration rate, enabling gig workers greater access to opportunities online through
app-based platforms. This freelance way of working has enabled many youths to generate income from local,
formal businesses, like Zulzi and MrD, apps that partner with franchised restaurants, supermarkets and retail
chains.

COVID-19’s impact on the virtual way of working has also made prominent the need for SMMEs to be part of
the conversation surrounding the development of fixed broadband infrastructure. Strategic partnerships between
larger ICT companies and SMMEs who rely on and support the gig economy would position gig work for future
growth, able to weather economic downturns with greater accessibility to sources of income.

7.5.2 Skilling Providers

SETAs together with the Department for Higher Educational Training are launching the Dual System of
Apprenticeship (DSAP) training programme in industrial centres throughout the country. The three most
prominent SETAs in Durban are Chieta, Merseta, and the Services SETA, responsible collectively for education
and training in the chemicals, manufacturing and engineering and services (e.g., tourism) sectors, respectively.

The Durban School for the Hearing Impaired provides education and training facilities to 250 deaf, hard of
hearing, intellectually challenged and autistic learners. This special school provides practical skills training to
learners with special education needs.

In August 2019, the Durban University of Technology launched a wellness programme for informal workers to
be held annually, complete with basic health screening, somatology and chiropractic therapy. As part of DUT’s
Community Engagement Office, the event was intended as a promotion of the health and well-being of informal
traders at Warwick Junction, as it is acknowledged that ill health often results in a loss of income for informal
workers and their working conditions are often hazardous and laborious. The event was hosted in partnership
with a local NGO Asiye eTafuleni a non-profit organisation, and the eThekwini Municipality through the office
the iTrump ABM. Other partners were the Jes Foord Foundation, Durban and Coastal Mental Health, and Marie
Stopes South Africa.»i This effort is no substitute for skill-related programming, but we believe it is a step in
the right direction in terms of validating the economic contribution of informal workers.

7.5.3 Government

The South African government has set an overarching target to produce 30,000 artisans per year by 2030 in a
quest to develop the country’s artisanal skills base. To achieve this target, it has established a non-sector-based
artisan development programme, which will address the lack of a detailed, accurate, current data on artisan
traders. This database will form the basis for target setting, grant disbursement and monitoring and evaluation.

According to the National Artisan Development Support Centre (NADSC), the body responsible for tracing the
registration, certification and employment of artisan learners and for matching the supply and demand of artisan
learners with industry needs, 14% of the country’s registered artisans are in KwaZulu-Natal as of 2016. This
percentage is based on industrial artisanship; the number, when factoring broader artisans in the informal
‘orange economy’ (which we define as the ‘creative and cultural economy’ including activities like crafts, design,
arts and heritage) is likely to be significantly larger still.

Warwick Junction is a major marketplace for thousands of the ‘orange economy’s’ informal traders located on
the outskirts of Durban’s inner city, occupying a repurposed highway and land near the Berea Road train station.
It is comprised of nine distinct markets (and countless markets within) for different goods, such as artisanal
goods, produce, beadwork, spices and a myriad of other items. The Indian culture is also heavily represented
by traders and goods available at Warwick Junction.

52



GLOBAL OPPORTUNITY YOUTH NETWORK - MARKET INTELLIGENCE REPORT

Though it suffered during the apartheid area due to the government’s disdain for the informal economy, Warwick
Junction has benefited from the South African democracy’s support of informal trade, particularly infrastructure
improvements that have provided more physical space for the marketplace to grow and transportation linking it
to the rest of the region with ease.

Despite the importance of the informal economy and of micro and informal enterprises (MIES) in addressing
unemployment and economic growth, there remains a vacuum of programmatic support for eThekwini’'s MIEs.
The Informal Economy Support Programme (IESP) is designed to address this gap by providing a platform with
specialist business support services to MIEs, alongside other structured interventions relevant to artisanal
workers in manufacturing, specialist retail and other services. Targeted support includes profitability and cash-
flow analysis, bookkeeping, working capital financing, marketing, logistics support, legal support and compliance
training. To date, 219 new jobs have been created and 440 existing jobs at enterprises were made more
sustainable with the help of this programme.

Recognizing the significant role of the informal sector in the province’s economy, against the backdrop of
COVID-19-driven employment and market attrition, the KwaZulu-Natal government, alongside public entity
Trade and Investment KwaZulu-Natal (TIKZN), has extended COVID-19 relief funding support for formal traders
to informal traders and small businesses.

The Durban Chamber of Commerce and Industry and the KwaZulu-Natal Business Chambers Council, through
their private sector network, are also helping informal businesses attain access to other services, such as IT,
legal, marketing and financial support.

7.5.4 Summary of key issues to consider

Lack of support for the informal economy: The informal economy plays a huge role in supporting the
growth of the country and in creating an income stream for thousands of youths, but as a whole it is not
afforded nurturing resources that encourage youth to embrace wholesome jobs within it.

Lack of programmatic support: There remains a vacuum of programmatic support for eThekwini’'s micro
and informal enterprises.

Lack of guidance: Many youths are not exposed to the formal work environment as they come from family
backgrounds comprising majorly of either unemployed or informally employed from generations.
Connectivity: South Africa has a 68% mobile penetration rate; connectivity enables gig workers greater
access to opportunities online through app-based platforms.

Monitoring & Evaluation: SETAs keep track of informal businesses and provide skilling opportunities to
youths living in townships and working in the informal sector.

Policy target: The South African government has set an overarching target to produce 30,000 artisans per
year by 2030, based on current data on artisan traders.
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7.6 Traps

7.6.1 Trap 5: Dishonest Informal Work Finding Youths

7.6.1.1 Persona for Youth in Dishonest Informal Work

Age: 32

Gender: Male

Race: Indian
Region: Urban

Education level: Grade 10

Marital Status: Married

“There is no way | can live
the high life on a taxi
driver’s salary.”

“If | get caught then | won't
be able to join in with
formal jobs, but they don't
pay very much anyway.”

Employment Record: Drug seller (informal), long
period of unemployment, ex.-waiter (formal)

“Soma of the most
entrepreneurial people in
the country can be found in
our prisons!®

“I learn as | go, there's no
need for theory.”

Vikash was twelve when he first encountered a friend of his
experimenting with sugars in a field by his family house. Vikash found
that it eased his boredom. At school, he got access to harder drugs and
was expelled from school for drug possession. Vikash had little
prospects facing him in his rural homeland, so he migrated to the city
streets of Durban, where he started waiting on tables in a local
restaurant. Eventually Vikash walked away from the job, which offered
little pay and long hours. Vikash wanted the kind of lifestyle he saw his
idols enjoying on social media, he knew he could never emulate them
as a waiter. Vikash joined a gang that offered him employment as a
drug seller, he was given a smartphone and R500 in cash per drop.
After two years working for the gang, Vikash was living a relatively
comfortable lifestyle. Vikash met his wife at a party and they had a son
together.

CHALLENGES

= If Vikash gets caught selling drugs, V knows he faces the
prospect of several years in jail

* \ikash is a recreational drug user

+ If Vikash gets a criminal conviction, it will be extremely
difficult for him to rejoin formal employment

* Vwould love to have a lifestyle where he is

an influencer on social media, where
advertisers pay him to travel to exotic and
exclusive locations

* Vwould like to be in a position where his

wife and son are safe from danger

CAREER ASPIRATIONS

* To become a millionaire, by any possible

means...

SUPPORT REQUIRED

= Technical skills for content management,

digital literacy and marketing skills

+ Soft skills for building inter-personnel

relationships and inter-personnel
communications,

Figure 17: Youth persona for a youth looking to reform from criminal activities

This trap concerns criminal informal employment and describes youths earning a living from illegal activities,
including theft, drug dealing and prostitution.

This trap promises quick access to high incomes, with no barriers to entry. Social media can be a driver for
youths falling into this trap, with youths seeking to quickly attain a high-end lifestyle that they see on social
media. However, exiting from this trap, once inside, is extremely difficult. Once youths are convicted, their
criminal records are only expunged after ten years, making it difficult to find employment as corporates often
filter and steer clear of past offenders from their recruitment processes. This social stigma hinders reintegration
back into the community.

Other barriers to exiting the trap of dishonest informal work include drug addiction, a lack of alternative options
for gainful employment or improved homelife and limited safety resources for reformed gang members or sex
workers against physical harm.

Current ‘ladders’ associated with this career track

A handful of interventions exist to reintegrate youths with criminal records back into full-time employment.

Businesses

Not all employers ostracize youth with criminal records. Many believe in giving them a chance by considering
their rehabilitation certificates and judging candidates’ individual cases. Kerry Group considers the nature of the
criminal record and reviews candidates on a case-by-case basis. Another local Business Process Outsourcing
(BPO) employer we interviewed revealed that they assess criminal records on the potential risk to the business.
Clearance certificates are accepted based on the nature of the offence.
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Skilling Providers

Only 3% of ex-offenders are employed after the completion of their sentence. The eThekwini Municipal Academy
has therefore been working with Westville prison to establish rehabilitation programmes. Under their current
programme, they have continuous engagement with the inmates to check their rehabilitation progress.

The National Institute for Crime Prevention and the Reintegration of Offenders**Vi (NICRO) impacts the lives of
approximately 12,000 to 15,000 direct beneficiaries each year. NICRO provides a basket of services focusing
on improving the employability of youths, including training, skills development, therapy and general support
services, to help to prepare them for the world of work after prison. NICRO’s offerings include offender
reintegration, occupational skills and entrepreneurship skills development programmes, an intensive experiential
intervention programme and extended services after release.

Civil Society Organisations

Civil society organisations play a pivotal role in sustaining reform and preventing recidivism. Religious
organizations in communities also play a major role in reintegrating ex-offenders into the community by running
programmes to reform, empower and create community-based employment. Arya Samaj Organisation under
the Vedic School Studies runs a programme called Ubuntu Omusha at the Westville Prison (Correctional
Services). This programme entails counseling for the prisoners which allows space for self-realization and a way
forward.

Government

The Department of Correctional Services®*ii (DCS) helps youths to develop their knowledge and skills to help
them enter the world of work after completing their sentence. Their aim is to provide career-orientated, needs-
driven, adaptable and market-related education programmes and services. During the re-integration process,
the official in charge of education links the youth on probation with local community learning centres.

The municipal government provides entrepreneurial funding to ex-offenders through a programme called grant-
in-aid, managed by the Community Participation Unit.

Summary of key issues to consider

e Only 3% of ex-inmates are employed after completing their sentence.

e There can be a desire to replicate the affluent lifestyles portrayed by social media, making quick money
desirable — a youth mindset issue.

¢ Criminal records are expunged ten years, which makes it difficult to find employment as corporates often
ostracize such youths from the recruitment processes.

e Few jobs exist for people with criminal backgrounds; background checks quickly filter out many applicants
early on in the recruitment processes.

¢ Rehabilitation programmes need to be in line with real-world pathways that can be followed post-release
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8 POTENTIAL SOLUTIONS TO IDENTIFIED ISSUES

8.1 Fragmentation of Services

8.1.1 Fragmentation of career guidance and services across educational institutions

Clear governance is needed to advise on the integration and coordination of activities and initiatives in play
across a complex set of stakeholders. Government must be part of the solution, but it cannot be the sole actor
to connect the siloes; the private sector must also be involved in co-designing governance and agreeing upon
the data that can and should be shared across educational institutions.

A taskforce should be established by GOYN to bring the different actors together with the mandate of creating
a governance framework for sharing career guidance and services in eThekwini in a more collaborative way.
The taskforce should start by pooling a long list of resources and running a gap analysis against what youths
need to embark on pathways to employment, entrepreneurship or informal engagements with positive
externalities. In order to make sure that the services are best suited to youths, it is strongly advised that
representative youths be selected from a local youth database to serve as short-term consultants on the
taskforce’s advisory board.

The taskforce should produce its key deliverables: a heatmap and a governance framework for data and
resources to be made available across the local educational institutions, in six months, before disbanding. Given
the central importance of overcoming the current state of fragmentation to youth employment in eThekwini, this
is one initiative that should be started as soon as possible, so that it can inform subsequent projects.

8.1.2 No comprehensive common data platform to bring trusted sources of data together

Once the heat map of available resources and the governance framework have been established, a data
inventory should be created across local education institutions to understand what data is available, who holds
it and where and when it was sourced. Any data around demand for skilling from employers, current
demographic data and unemployment data from government and education numbers from skilling providers will
be considered as potentially within scope for inclusion.

Mapping data sources, assessing their validity and cleaning the data will be precursors to creating an eThekwini
education data lake. Once a trusted data lake has been created it will be possible to introduce and use Atrtificial
Intelligence and predictive analytics tools to bring powerful insights out of the data for stakeholders to act upon.
Stakeholders could use a smart phone, web page or mobile application to freely download or query information
from government-backed databases, encouraging the government to replace bureaucrats and officials with
algorithms. Doing so will reduce data handling errors, speed up access to insights, improve the depth of insights
and ultimately make the government departments more efficient and corruption-free.

8.1.3 Many employment policies exist, but youths are largely unaware of the support they offer them

Too much faith is currently being placed in solutions around pathways to employment. We need to replace the
assumption that youths are job seekers with a new paradigm: that youths are entrepreneurs. Even with the
South African government’s best intentions for job creation, creating five million jobs for youths over the next
five years will not solve the country’s youth unemployment problem.

A central online hub is needed that all youths in eThekwini know they can access for vocational advice. It will be
important to create this platform with youths informing and guiding its design along the way.

The platform should promote entrepreneurialism over job seeking, but provide services for both categories, such
as business mentorship and CV writing assistance. In this way, a youth might enter the platform thinking about
applying for an ill-fitting job, but leave the platform feeling inspired that he or she can create his or her own job
by building upon existing skills and interests.

Not every youth will desire to become an entrepreneur, but they will find value in the hub by accessing relevant
training courses. This is important as youth referrals will be an important way of driving awareness and use.
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The hub will also be a means of match-making training professionals and mentors with youths. More
professionals must be produced and placed as career guidance counsellors, so that all learners have the benefit
of professional assistance, career advice and guidance in supporting the development of their communities.

8.2 Access to Resources

8.2.1 Average commuting time of two hours per day

The average commute in eThekwini effectively extends the length of a working day by two hours. For youths,
this dilutes the value of urban courses or jobs in terms of perceived hourly rates, sometimes significantly.
Perceived value dilution is particularly acute for some training courses; typical daily training stipends are around
R4,000, but with daily travel expenses of R3,800 the effective stipend falls to R200 per day. For those using
public transport to take training courses, consideration should be given to repurpose training stipends to
adequately cover a subsidy for travel.

The ‘virtualization’ of training is not a preferred solution, particularly for mechanical or artisanal skilling. Those
without their own equipment are disadvantaged, and those who cannot afford expensive internet access are
even more so. In-person training is still heavily favored.

A recommendation for large-scale infrastructure change is outside of the purview of the initiative.

8.2.2 Poor connectivity limits access to digital platforms and gig jobs

It will be interesting for GOYN to review the municipality’s WiFi and fiber optic extension plans, particularly post-
COVID-19. GOYN should look to involve GSMA as a potential partner for solution designs for connectivity, so
that local network providers are being brought into potential support areas.

Whilst gig jobs are becoming an increasingly important source of income for many, they do not typically provide
insurance or pension support. Work therefore needs to be done on a local and national scale to make youths
aware of the need to plan for their longer-term futures.

8.2.3 Youth entrepreneurs struggle to access or communicate ideas to investors

Entrepreneurs need support to access mentors who can provide them with the right advice at the right time in
their entrepreneurial journey. Many successful entrepreneurs have called on the assistance of several different
entrepreneurs at different stages in their businesses’ growth.

Currently, entrepreneurs compete for finance with other entrepreneurs, many of whom have overlapping
business ideas. If there was better coordination of local entrepreneurs’ initiatives, perhaps through a common
e-commerce platform, collaboration amongst entrepreneurial businesses could encourage co-dependent
vertical integration. These local entrepreneurial ecosystems could then be pitched collectively to potential
funders and investors.

8.2.4 Vulnerable groups have a higher risk of social exclusion than the general population

An initial step should be to make a map of existing resources available for employment and entrepreneurship
skilling pathways. The map should then be converted into a gap analysis showing the assets, services and
support available for vulnerable groups in eThekwini.
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8.3 Youth Mindset

8.3.1 Entrepreneurship is often perceived by youths as ‘a career of last resort’

To really comprehend this mindset and discern appropriate actions, it will be worth getting a representative
cross-section of youths together for a workshop to unpack why entrepreneurship is perceived as being a low
priority option. From the deep dive, solutions can be created to address the root causes. For instance, if we hear
that a lack of confidence is a root cause, solutions could include creating competitions and challenges with the
intention of proving to youths that they have nascent talents for exploring and profiting from local business
opportunities.

8.3.2 Undervaluation of voluntary work experiences aligned to long-term aspirations

It would be valuable to map schemes from around the world that promote volunteerism or other social community
engagements and to test them with youths to assess their potential applicability to eThekwini. From our research,
it seems that there could be a need for more formal structures to be established to train for, and promote,
volunteerism. For these initiatives to be successful, youths will need to be at the center of the creative process.

8.3.3 ‘Growth mindset’ skills are sought by employers, but not being taught to youths

In order to catalyze a broad-scale mindset shift from ‘fixed’ mindsets to ‘growth’ mindsets, more coaching is
needed at a grassroots educational level. This will involve better collaboration between SETAs and businesses,
where businesses describe the ‘on the job’ attitudes they are seeking and SETAs translate these requirements
into trainings and assessments that better simulate the skills and demands of a workplace environment.

8.3.4 Social media’s influence; portrayals of affluence makes ‘quick money’ desirable

The growth of social media platforms has left many educational curricula behind. Social media is pernicious;
without emotional support and training, it can be easy for youths to be unduly influenced by social media. It
would be interesting to better understand how social media, online sessions or video content could be used
positively to share career track information with youths in eThekwini.
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8.4 The Need for Niche Support

8.4.1 A vacuum of programmatic support for local micro and informal enterprises

A first step could be to interview small informal business owners in eThekwini to compile a long list of their
support needs. This list could be compared against the heat map of services being provided locally (created
under the governance mapping exercise) to be made available to businesses. The missing programmatic
support could then be folded into services being provided by existing skilling institutions.

8.4.2 No direct interventions exist for youths putting themselves on a ‘training treadmill’

The phenomenon of youths moving between unrelated training courses is made possible because of a distorted
incentive structure that encourages youths to go ‘horizontally’ across different courses and because different
databases do not ‘talk to each other’, making it impossible to spot youths that are seeking new training spaces
rather than stepping towards their chosen vocation.

Before interventions can be planned, the size of the issue needs to be better understood, which means that
systems need to be put in place to collect and share data across course providers in eThekwini.

8.4.3 Few businesses recognize the issue of employed youths underutilizing their skillsets

In tight labour markets, there is fierce competition to be placed in a limited number of jobs, meaning that menial
roles can end up being filled by people that are overqualified to perform that role. Unless businesses start to
build career progression plans for their new employees, charting how and when they might be able to move
through the company into more interesting or better fitting areas of the business, new recruits can quickly
become despondent and terminate their employment, which is a waste of talent for the business.

Data lies at the heart of the solution; businesses should start to collect data on each new employee’s aspirations,
talents and qualifications so that they can determine which new recruits are not utilizing their skills and are likely
to leave the company. Based on this data, skilling and promotion pathways can be drawn up with progression
points to periodically assess personal development.

8.4.4 Only 3% of ex-inmates are employed after completing their sentence

It was noted in the interviews that ex-inmates have many characteristics that are useful to entrepreneurial
ventures or formal businesses. Having a criminal record is an easy filter to apply early on in the screening
process, which means that businesses miss out on recruiting from this source of talent.

Given their signs of entrepreneurial promise, more support could be given to helping ex-inmates to channel their
creative efforts into creating legitimate enterprises. There are successful schemes running across South Africa
that could be replicated in eThekwini.

8.4.5 ‘Formalizing’ informal businesses is a lengthy process

Many informal businesses in eThekwini have been hit hard by the COVID-19 pandemic and will be reassessing
the upside of being a formal business and qualifying for government support. As such, this is an opportune time
for government to help informal businesses to make the jump. Efforts should be made to slash red tape wherever
possible; eThekwini could learn from other areas of South Africa where it takes less time to ‘formalize’ a
business.

8.4.6 Local entrepreneurship support is too general and under-resourced

eThekwini will not be able to solve its unemployment issues without a significant boost in the number of
entrepreneurial business start-ups. If eThekwini is successful in creating an environment where local
entrepreneurs flourish, it could lead to a positively reinforcing spiral, where more entrepreneurs are able to ‘pay
forward’ their mentoring support to other new entrepreneurs at the start of their journey.
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In order to keep support for entrepreneurs from being too generic, it is important to quickly move training from
broad solutions towards targeted support from those that have experience in their sector. Applications and
platforms exist that enable mentees to find a mentor based on the specific problem they are encountering.

8.4.7 Universities have not been quick to respond to changes in industry demands or societal shifts

It would be helpful to develop and promote standardized learning content and support packages for facilitating
the youth transition from school to work or to starting up their own businesses. A more streamlined, data-driven
process is needed to capture requirements from businesses and from civil society in order to update the learning
content and to keep it relevant, so that youths are cited on local issues to address through their own businesses,
or are coming into businesses with skills that make them sought after.
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8.5 Execution: Monitoring & Evaluation

8.5.1 Poor policy execution; outcomes not commensurate with allocated funds

Given that the education sector in South Africa already receives the largest share of the government budget,
employment rates cannot be improved simply by bringing more public funds to address the problem. Better
visibility of how money flows into and through the education system will be useful in identifying bottlenecks and
inefficiencies, helping to identify potential improvements to be made in the current system.

8.5.2 M&E processes are needed to ensure entrepreneurs do not cycle from one incubator to another

A database and referral system spanning a network of provincial departments and local municipalities is needed.
The system should be created to coordinate the registration of youths into training programmes. Its design
should be informed by a body of public and private service providers and a representative set of employers
representing each major industrial sector in eThekwini.

8.5.3 Training providers are not accountable for transitioning students into employment after training

Specifications should be formulated for promoting school-to-entrepreneurial business launch, or school-to-work
programming. Full-service programming should span the spectrum of services from early preparation for subject
choices in schools to employability training and support. Programming should also embody placement and
referral services and follow-up support.

8.5.4 The education system feeds learners up to the next level regardless of readiness; causing high

dropout rates

The education system in South Africa is something of a ‘conveyer belt’ that moves students to the next level,
regardless of readiness. A closer examination of grades and teacher assessments could better inform the
suitability of students for the next level of their education, to better set them up for success.




9 CONCLUSION

Youths in eThekwini must navigate a complex set of ladders and barriers in order to find employment, or to start
or register a formal enterprise of their own. The five key issue clusters hampering youths are fragmentation of
services, limited resource access, poor monitoring and evaluation and the ‘youth mindset’. Across the five
clusters are 22 issues that have been identified as a result of this report.

Further work is needed to determine solutions to these
22 identified issues. Wherever possible, youths should
be brought early on into the solution design.
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10 APPENDIX

10.1 Issue Tree and Key Questions

What market segments can
drive employment demand for
opportunity youth?

What will be the
ripple effects of

What do opportunity youth
need to obtain meaningful
fulltime careers?

COVID-19 on
opportunity youth

gaining meaningful
fulltime careers?

How does the current policy
environment support and hinder

at the municipal level directly or indirectly target OY career access?

at the provincial level directly or indirectly target OY career access?

the ability for opportunity youth
to access fulltime careers?

What policies and schernes at the national level directly or indirectly target O career access?

Figure 18: Issue tree used for this project to map key questions against supply and demand drivers

10.2 Government Initiatives

Below are some of the programmes which have been briefly discussed across the report.

OVERSEEING
PROGRAMME DEPARTMENT
Expanded Public Department of Public
Works Programme Works
(EPWP)
National Student Department of Higher
Financial Aid Education and
Scheme (NSFAS) Training (DHET)

STl A= R EIERS  Independent Schools
e ST [Elle=MEET[EIg8 Association of South
Intern Programme Africa

(SAMSTIP)

DESCRIPTION

Public bodies from all spheres of government and the Non-
state sector are anticipated to optimise the creation of work
opportunities for unemployed and poor people in South
Africa through the delivery of public and community
services. Training and enterprise development are
implemented in sector specific programmes to enhance
service delivery and beneficiary well-being.

It provides financial aid to eligible students at public TVET
colleges and public universities. It identifies eligible
students, provides bursaries, and collects student loan
repayments to replenish the funds available for future
generations of students. It also supports access to, and
success in, higher education and training for students from
poor and working-class families who would otherwise not
be able to afford to study.

It offers prospective Senior and Further Education and
Training (FET) teachers specialising in the fields of
mathematics and the sciences an opportunity to receive
bursaries to study for a four-year Bachelor of Education
(B.Ed.) degree or a one-year Post-Graduate Certificate in
Education (PGCE) at UNISA. The teacher internships
provide an alternative, robust training model to supply
quality teachers in the scarce subject areas of
mathematics and science.
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Community Works
Programme

Technology and
Human Resources
for Industry
Programme (THRIP)

South African
Government

It provides an employment safety net to eligible members
of target communities by offering them a minimum number
of regular days of work each month. The programme
targets unemployed and underemployed people. The
stipends participants receive supplement their existing
livelihood means and provide them with a basic level of
income security. They also assist those whose livelihood
activities are insufficient to lift them out of abject poverty.

Department of Trade
and Industry and
National Research
Foundation

THRIP is a government-academic-private  sector
partnership established to respond to the shortage of high-
level technical skills required by industry and to improve
the competitive edge of South Africa’s industry through the
development of advanced technologies.
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